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A G R E E M E N T
T h is  AG REEM EN T by and between LOBLAW 
INC. hereinafter known a s  the " E m p lo y e r ”  or 
"C o m p an y ,”  and the Am algamated Meat Cutters ,  
Butcher Workmen and Aff i l ia ted  C ra f ts  of North 
America, D istric t  Union L o c a l  #1, a f f i l ia ted  with 
the AFL-CIO , hereinafter known a s  the " U n io n ”  
or " L o c a l , ”  i s  entered into this  9th day of S e p ­
tember, 1965.
PREAMBLE
WHEREAS, the above p art ie s  d e s ire  to main­
tain harmonious re la tion s ,  to agree  upon wage 
ra te s ,  s tandards  and conditions of employment, 
to eliminate s tr ike s ,  lockouts ,  boycotts ,  s to p­
p a g e s  of work and other forms of industr ial  d i s ­
turbances with a view of e s ta b l i sh in g  w ays and 
means for co l lec t ive  bargaining and for arbitra­
tion of gr iev an ces  and d isp u te s .
NOW, T H E R E F O R E ,  in considerat ion  of the 
mutual covenants  and agreem ents hereinafter con­
tained, the Company and the Union, act ing through 
their duly authorized rep re sen ta t iv e s  hereby 
agree a s  fo llow s :
Article I
SUCCESSORS & ASSIGNS
THIS AG REEM EN T S H A L L  B E  BINDING 
UPON THE COMPANY H ER EIN , AND ITS SU C ­
C E S S O R S  AND ASSIGNS AND, NO PROVISION 
HEREIN  CONTAINED S H A L L  B E  N U L L IF IE D  
OR A F F E C T E D  IN ANY MANNER A S A  R E S U L T  
OF ANY CONSOLIDATION, S A L E ,  T R A N S F E R ,  
ASSIGNMENT, OR ANY O TH ER  DISPOSITION 
OF THE COMPANY HEREIN  OR BY ANY 
CHANGE TO ANY O TH ER  FORM OF BU SIN ESS
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ORGANIZATION OR BY ANY CHA N GE, GEO­
G R A PH IC A L OR OTHERWISE, IN TH E LO C A ­
TION OF TH E COMPANY H E R E IN .  TH E COM­
PANY A G R E E S  THAT IT WILL NOT CO N C LU D E 
ANY OF TH E ABOVE TR A N SA C TIO N S U N L E S S  
AN A G R EEM EN T HAS B E E N  E N T E R E D  INTO 
AS A R E S U L T  OF WHICH THIS A G R EE M E N T 
S H A L L  CONTINUE TO B E  BINDING ON TH E 
PE R SO N  OR P E R SO N S OR ANY B U SIN E SS  
ORGANIZATION CONTINUING TH E BU SIN ESS.  
IT IS TH E IN TE N T O F TH E P A R T I E S  THAT 
THIS AG REEM EN T S H A L L  REMAIN IN E F F E C T  
FOR THE F U L L  TERM H E R E O F  R E G A R D L E S S  
OF ANY CHANGE OF ANY KIND IN MANAGE­
MENT, LOCATION, F O R M  O F  BU SIN ESS 
ORGANIZATION OR OWNERSHIP.
IN TH E E V E N T  TH AT TH E E M P L O Y E R  
S H A L L  F A IL  TO REQU IRE ANY S U C C E S S O R , 
OR ASSIG N EE TO ASSUME TH E OBLIG ATION S 
OF THIS A G R EEM EN T, TH E E M P L O Y E R  S H A L L  
CONTINUE TO B E  L I A B L E  FO R  A L L  OF TH E 
OBLIG ATIONS ON IT S  P A R T  TO B E  P E R ­
FORMED U N TIL  THE E X P IR A T IO N  OF THIS 
AG REEM EN T.
Article II
RECOGNITION & JURISDICTION
A. The Employer reco g n ize s  the Union a s  the 
e x c lu s iv e  bargaining agent for a l l  em ployes  
covered by this  Agreement.
B. The terms of this  Agreement sha l l  be ap p li­
cab le  to a l l  store em ployes  ex cep t  Store Mana­
gers  in the Company’ s  s to re s  operated in Tow ns,  
C i t i e s  and Counties  in the S t a t e s  of New York 
and Pennsy lvan ia ,  l i s te d  in Appendix " A . ”
C. The Employer further a g re e s  that i f  it should 
e s ta b l i sh  a  new store or s to re s  within the geo-
graphical descr ipt ion  a s  outlined in " B ”  herein, 
that a s  of the time such store or s to re s  be e s t a b ­
lished ,  this  Agreement sha l l  apply to the em ployes  
of such s to re s ,  excluding the Store Manager, a s  
l i s te d  in Appendix " A  ”
D. The Employer sha l l  provide the Union with a 
l i s t  of a l l  s to re s ,  lo ca t io n s ,  e tc . ,  covered  by this 
Agreement. T h is  l i s t  sha l l  be supplemented when­
ever n e c e s s a r y ,  a s  a result  of new store open­
ings ,  store c lo s in g s  or chan ges  in store lo ca t io n s .
Article III
MANAGEMENT' RIGHTS
A. The management of the b u s in e s s  in a l l  i ts  
p h a s e s  and d e ta i l s  and the direction of  the work­
ing fo rce s ,  including the right to hire or d ischarge  
for proper c a u s e ,  and the right to re lieve  em­
ployes  from their work b e ca u se  of lack of work 
or for other proper r e a so n s ,  i s  v e s te d  so le ly  in 
the Employer. Such right will not be u sed  for the 
purpose of discrimination ag a in s t  any members 
of the Union. Further, this  provision sh a l l  not be 
construed wherein the Union’ s rights are denied 
under the terms of this  Agreement and/or of the 
Grievance and Arbitration procedure.
B. THE E M P L O Y E R  S H A L L  BE  PE R M IT T E D  
TO TRAIN EM PL O Y ES S E L E C T E D  BY HIM IN 
ANY ST O R E  D EP A R T M E N T . IT S H A L L  BE  UN­
D ERSTOOD TH AT THE EM PLO YE WHO IS IN 
TRAINING FO R A MANAGERIAL, S U P E R V IS ­
ORY OR E X E C U T IV E  POSITION WITH THE 
E M PL O Y ER , S H A L L  B E  A MEMBER OF THE 
UNION AND S H A L L  BE  PE R M IT T E D  TO P E R ­
FORM ANY ST O R E OPERATION OR WORK THAT 
THE EM PLO Y ER  S H A L L  D ESIG N A TE . NOT 
MORE THAN FIV E  (5) SUCH T R A IN E E S  WILL 
B E  U SED  AT ONE TIME IN TH E BARGAINING 
UNIT AND TH EY  S H A L L  NOT D IS P L A C E  ANY 
MEMBER OF TH E BARGAINING UNIT.
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Article IV
UNION SECURITY CLAUSE
A. It sha l l  be a condition of employment that a l l  
em ployes of the Employer covered by this  A gree­
ment who are members of the Union in good s tand­
ing on the date on which th is  Agreement i s  s igned 
shall  remain members in good standing , and 
those  who are not members on the date on which 
this  Agreement i s  s ign ed  sha l l ,  on the thirtieth 
(30th) day following the d a te  on which this  
Agreement i s  s igned ,  become and remain mem­
bers in good standing in the Union. It sha l l  a l s o  
be a condition of employment that all  em ployes  
covered by this  Agreement and hired on or after 
the date on which this  Agreement i s  s igned ,  sha l l ,  
on the thirtieth (30th) day following the begin­
ning of such employment become and remain mem­
bers in good standing in the Union. Good standing 
shall  be defined a s  the payment or tender of 
Initiation F e e s ,  A s s e s s m e n t s  an d/or  Union dues .
B. Any employe who i s  expe l le d  or suspended 
from the Union b e c a u s e  of non-payment of in it ia­
tion f e e s  and dues ( including such other o b l ig a ­
tions to the Union, failure to pay which would 
make an employe su b ject  to d i sch arg e  under the 
Labor-Management R e la t io n s  Act, 1947) sha l l  be 
sub ject  to d i s m is sa l  after notif ication in writing 
to the Employer by the Union provided, however, 
that the employe may have a rea so n ab le  time 
within which to make such payments of  initiation 
fe e s ,  dues ,  f ines  and a s s e s s m e n t s ,  the failure of 
payment of which h a s  c a u s e d  the expuls ion  or 
su spen sio n .
Article V
UNION CHECK-OFF
A. Upon receipt  of proper written authorization 
from an employe, the Company ag re e s  to deduct
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from the w ages  of s a id  employe, and to forward 
to the General Office of the Union each  month, 
dues ,  a s s e s s m e n t s ,  f in e s  and init iation f e e s  a s  
l i s ted  by the Union in dup lica te  sc h e d u le s ,  which 
shall  be furnished to the Company once each 
month. It i s  understood that any authorization for 
payroll deduction sh a l l  be voluntary on the part 
of the employe and may be c an c e l le d  at yearly 
intervals  or at the termination date  of this  A gree­
ment, whichever occurs  first.
B. THE UNION A G R E E S  TO INDEMNIFY AND 
SAVE TH E COMPANY HA R M LESS AGAINST ANY 
AND A L L  CLAIMS, DEMANDS, SU ITS OR OTHER 
FORMS OF L IA B IL IT Y  TH AT MIGHT ARISE 
OUT OF OR BY REASON OF ACTION TA KEN  
OR NOT TA KEN  IN R E S P E C T  TO DEDUCTION 
OF DUES AND INITIATION F E E S  MADE P U R ­
SUANT TO THE PROVISIONS OF THIS A R T IC L E ,  
E X C E P T  FOR TH E F A IL U R E  OF THE COM­
PANY TO FORWARD TO THE UNION C H E C K ­
O F F  DUES AND INITIATION F E E S  AS PROVID­
ED IN THIS A R T IC L E .
Article VI
JOB CLASSIFICATIONS
(Meat Department)
A. D EPAR T M EN T  H EAD  — the Department Head 
i s  in charge of the Meat and F ish  Departments in 
the store and h a s  the knowledge and ability to 
operate the department to the s a t i s fa c t io n  of the 
management. Duties  include supervision  of  the 
department personnel,  ordering of merchandise, 
serv ice  to custom ers ,  and the operation of the 
department in accordance with the Employer’ s 
merchandising policy.
B. F IRST  MEAT CUTTER  -  F i r s t  Meat Cutter
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i s  a Journeyman Meat Cutter who normally re­
p la c e s  the Meat Department Head during lunch 
periods,  d ays  off,  v aca t io n s  and em ergencies  re­
quiring time off by the Meat Department Head.
C. JOURNEYMAN  — A sk i l le d  butcher workman 
who h a s  either served  a complete apprenticesh ip  
in h is  trade or h as  deve loped  equiva lent  ability  
by pract ica l  experience ,  and i s  c ap ab le  of cut­
ting and preparing meat in forms ac cep tab le  to 
the retail  trade and in a manner that will y ie ld  the 
maximum ot profitable c u t s  from a c a r c a s s .  He 
must a l s o  be profic ient in waiting on custom ers  
and have the knowledge and abil ity  to perform the 
general deta i led  t a s k s  in a Meat and F ish  
Department.
D. F U L L  TIME CO UN TER  C L E R K  -  Individual 
having the knowledge and ab il ity  to trim d isp lay  
c a s e s  and otherwise to present merchandise  
attractively  for s a l e ,  to wait on custom ers ,  pre­
pare f ish  for s a l e  either by c lean ing ,  f i l le t ing or 
other customary m eans,  and in the c a s e  of  meat 
to trim and otherwise prepare meat for custom ers .  
No Counter Clerk may be employed in a  100% 
se l f- se rv ic e  market.
E. A P P R E N T IC E  -  Every market may employ 
one (1) Apprentice, 16 y e a r s  of  ag e  or over, and 
one (1) additional Apprentice for every three (3) 
Journeyman Meat Cutters  or Counter Man thereof. 
A Head Cutter i s  con s idered  a Journeyman for the 
purpose of  this  provision. After serv ing two (2) 
y ears  of  apprenticesh ip ,  the Apprentice sh a l l  be 
c l a s s i f i e d  a s  a " Jo u rn e y m an ”  Meat Cutter and 
sha l l  receive  the prevailing rate of pay. He sha l l  
receive  credit for a l l  time served  under each 
employer.
F. F U L L  TIME W RAPPER  -  Meat wrapping 
sha l l  be performed by female em ployes of  the 
meat department. A Meat Wrapper sh a l l  take meat
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department merchandise ,  including but not limi­
ted to fresh meat, f ish ,  fowl, p r o c e sse d  meats 
and c h e e s e s ;  weigh, insert price tag ,  p lace  in 
trays or locker boards ,  e n c lo se  in a cellophane 
wrapper and se a l  in a manner ac c e p tab le  to the 
Company.
She shall  p lace  s a id  merchandise  in a s a l e s  d i s ­
play c a s e ,  rotate same and re - wrap when 
n e c essa ry .
She sha l l  u se  a s l ic in g  machine for luncheon 
meats and c h e e se ,  or a knife to cut liverwurst, 
c h e e se  or any other luncheon meat which cannot 
be run through a s l icer .
She may do a ll  other work in the meat department 
not normally performed by Meat Cutters  or Appren­
tice  Meat Cutters ,  including c lean ing  of c a s e s ,  
work t ab le s  and any other h o u sec lean in g  chores 
required in the meat department.
(Grocery Department)
G. ASS ISTANT STORE M AN AG ER  -  The em­
ploye d es ign ated  a s  an A s s i s t a n t  Manager i s  one 
who normally re p la c e s  the Store Manager during 
lunch periods,  d ays  off,  v aca t io n s  and emergen­
c i e s  requiring time off by the Store Manager.
H. P RO D U C E  D E P A R T M E N T  H E A D  -  The em­
ploye d es ign ated  a s  the Produce Department Head 
sha l l  be respo nsib le  for the eff ic ient  operation of 
the Produce Department.
I. HEAD C ASH IER  -  A Head C ash ie r  in a self-  
serv ice  store i s  one who can su perv ise  and/or 
perform all  the functions of the checkout opera­
tion to the sa t i s fac t io n  of the Employer and/or 
any other duties  requested  by the Employer. T h is  
inc lu des  the proper checking out of merchandise ,
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handling of a l l  money, ba lanc in g  of r e g is te r s ,  and 
see ing  to it that a l l  per so ns  involved in the 
checkout operation perform their dut ies  in the 
proper manner, and that a l l  custo m ers  are given 
proper serv ice .  The Head C a sh ie r  must a l s o  be 
qualif ied  to keep operating records and reports 
and handle such other bookkeeping or personnel 
functions that the Employer may direct.
J. F U L L  TIME CH E C K E R -W R A P P E R -ST O C K E R
A F U L L  TIME C H E C K E R -W R A P P E R -ST O C K ER  
IS AN EM PLO YE WHOSE PRIMARY D UTIES 
ARE PER FO R M E D  AT TH E C H EC K -O U T COUN­
T E R  AND CASH R E G IS T E R .  WHEN NOT SO 
ENGAGED, SUCH E M P L O Y E S  WILL PER FO R M  
ANY OTHER D U T IES,  AS ASSIGNED BY THE 
ST O R E  MANAGEMENT, WITHIN TH EIR  C A P A ­
B IL IT IE S .
K. F U L L  TIME C H E C K E R -R E C E IV E R -ST O C K E R
A F U L L  TIME C H E C K E R -R E C E IV E R -S T O C K E R  
IS AN EM PLO YE WHOSE PRIMARY D U T IES 
ARE PER FO R M E D  IN TH E ST O R E  WAREROOM, 
UNLOADING T R U C K S ,  STOCKIN G  TH E S A L E S  
A R EA , AND A T  TH E C H EC K -O U T C O U N TER  
AND CASH R E G IS T E R .  WHEN NOT SO EN ­
GAGED, SUCH E M P L O Y ES WILL PE R FO R M  
ANY OTHER D U T IES ,  AS ASSIGNED BY THE 
ST O R E  MANAGEMENT, WITHIN TH EIR C A P A ­
B IL IT IE S .
L. PART  TIME E M P L O Y E  -  A part time em­
ploye (Meat or Grocery) i s  one who works thirty 
(30) hours or l e s s  per week, E X C E P T  meat ap ­
prentices ,  who must be employed on a full time 
b a s i s .
M. NIGHT SH IFT  E M P L O Y E S
1) Night Stocker — A Night Stocker i s  an em­
ploye who begins  h is  da ily  shift  at or after the 
store c lo s in g  hour and com ple te s  h is  shift  at or 
before the store opening hour. They will not be
permitted to perform any work during their shift 
that would conflict  with the sk i l le d  duties  of a 
Journeyman Meat Cutter and Meat Cutter Appren­
t ice .  All full time and part time Night Stockers  
a s  defined above sha l l  rece ive  a premium of f if­
teen (15tf) cen ts  per hour.
2) Head Night Stock Clerk —Where three (3) or 
more employes are a s s i g n e d  a s  Night S t o c k  
C lerk s ,  one (1) clerk, sha l l  be c l a s s i f i e d  a s  a 
Head Night Stock Clerk in charge of the night 
stock crew. It will not be n e c e s s a ry  to d es ign ate  
a Head Night Stock Clerk when a c l a s s i f i e d  em­
ploye i s  in charge of  Night Stock C lerk s .  The 
Head Night Stocker will re ce iv e  twenty-five 
cents  (25d) per hour over h is  rate :  (this  will in­
clude the fifteen cen ts  (15tf) per hour night 
premium).
N. D A Y -N IG H T  STO CKER  -  A D A Y  C L E R K  
SC H ED U L E D  TO ST O C K  TWO (2) NIGHTS A 
WEEK IN LOW VOLUME S T O R E S  AND S T O R E S  
NOT HAVING A R E G U L A R  NIGHT STO C K  
CREW S H A L L  R E C E IV E  15< P E R  HOUR FOR 
SUCH HOURS WORKED. A L L  O TH ER  HOURS 
WORKED P A S T  6 P.M. S H A L L  B E  PAID AT THE 
R A T E  OF TIME AND O N E-H A LF .
A L T E R N A T IN G  R E G U L A R  NIGHT ST O C K E R S  
AND D A Y -N IG H T C L E R K S  IS PR O H IBITED . 
WHERE THIS OCCURS THE NIGHT STO C K  
PREMIUM OF 15(f P E R  HOUR S H A L L  BE  PAID 
FOR THE F U L L  WEEK.
Article VII
NEW CLASSIFICATION -  WORK JURISDICTION
A. THE EM PLO Y ER  A G R E E S  TH A T IN THE 
E V E N T  TH AT ANY C L A SS IFIC A T IO N  IS O F F I ­
C IA L L Y  E STA BLISH ED  WITHIN TH E BARGAIN­
ING UNIT BY  THE COMPANY, TH E E M PL O Y ER
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WILL C O N F E R  AND N E G O T IA T E  C L A S S I F I ­
CATION R A T E S  AND JO B  D ESC R IP TIO N  FOR 
SUCH NEW C L A SS IFIC A T IO N .
B. All employes are required to maintain their 
s ta t io n s  or area of employment in a c lean  and 
sanitary  condition.
C. WHERE S A L E S  WARRANT, C L A S S IF IE D  
POSITIONS AS S E T  FO R TH  IN THE R A T E  
SC H ED U L E  S H A L L  B E  F I L L E D ;  HOWEVER, IN 
S T O R E S  WITH W EEKLY G R O C E R Y  AND PR O ­
DUCE S A L E S  FROM 17 ,500 .  to $15 ,000 .,  IT 
S H A L L  NOT B E  N E C E S S A R Y  TO EM PLO Y 
BOTH ASSISTA N T MANAGER AND PRO DU CE 
D EP A R T M E N T HEAD. IN SUCH C A SE  THE 
COMPANY SH A L L  DETER M INE WHICH PO SI­
TION S H A L L  B E  F I L L E D .  S tore s  employing l e s s  
than three (3) full time em ployes  in the Meat 
Department sh a l l  not be required to employ a 
F i r s t  Cutter.  A s s i s ta n t  Store Managers and Head 
C ash ie r s  sha l l  not be employed in premium sto res .
D. The following restr ic t ion s  sh a l l  apply to a l l  
female employes covered by this  A greem en t :
1. NO TOOLS OF TH E TR A D E  (EXC LU D IN G  
S L I C E R S  AND KNIVES AS PROVIDED IN 
A R T IC L E  VI, PA R A G R A PH  F)  IN CLUD ­
ING C L E A V E R ,  HAND OR E L E C T R I C  
SAW, MEAT G R IN D ER , TEN D ER IZIN G  
MACHINE, HAMBURG P A T T Y  FORMING 
MACHINE AND C UBING MACHINE.
2. F E M A L E S  TO BE R E S T R I C T E D  FROM 
L IFT IN G  WEIGHTS OVER TH IR TY -FIV E  
(35) POUNDS.
E .  Em ployes  sha l l  perform whatever work (either 
Meat or Grocery) that the Store Manager or the 
D istric t  Manager may a s s i g n ,  with the under­
standing that when an employe i s  a s s i g n e d  to a
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job paying a l e s s e r  rate ,  he will  be entitled to 
h is  regular rate of pay u n le s s  he h as  been per­
manently transferred to a lower-rated job.
Article VIII
PREVIOUS EXPERIENCE
Proven previous full time experience  and part 
time experience  in the Industry will be recognized 
by the Employer for the purpose of e s ta b l i sh in g  
weekly wage ra tes  only. Completed full months 
of employment will be counted in determining the 
length of service  to be credited . The amount of 
credit sha l l  be limited to full time and part time 
experience  in the three (3) y e a r s  immediately 
preceding the date of employment and will not be 
added to the em ploye’ s  job rate until the Monday 
of the week in which written cert if icat ion  i s  re­
ce iv ed  from the Union. In no event will past  
serv ice  credits  be granted u n le s s  certif ied to by 
the Union. The wage rate of em ployes  credited 
with previous experience  sha l l  be e s ta b l i sh e d  at 
the bracket one step  lower than the full credit 
would c a l l  for excepting , Journeyman Meat Cut­
ters  and Meat Cutter Apprentices .
Article IX 
JOB REFERRAL
A. When new help, full time or part time i s  re­
quired, the Employer sh a l l  immediately notify the 
area union off ice  so  that the Union may recom­
mend from the open market the help so  required.
B. If the Union, f a i l s  to recommend sa t i s fac to ry  
employes to the Employer within seventy-two (72) 
hours of  notification to the union, the Employer 
sha ll  a l s o  have the option of seek in g  i t s  help 
from the open market.
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C. Se lection  of ap p l ic a t io n s  for referral to jobs  
by the Union shall  be on a non-discriminatory 
b a s i s ,  and shall  not be b a se d  on or in any way 
affected  by union membership, by-laws, ru les ,  
regulat ions,  constitutional pro v is io n s,  or any 
other a sp e c t  of union membership p o l i c i e s  or re­
quirements. Nothing herein contained sh a l l  deny 
the Union the right to s e l e c t  any ap p l ican ts  for 
referral on the b a s i s  of exper ience  in the Indus­
try, qualification  and s k i l l  or employer reference.
D. The Employer at a l l  t im es re ta ins  the right to 
re ject  any job applicant referred by the Union.
E. New employes when hired sha l l  be deemed 
temporary and on a trial b a s i s  for a period of 
thirty (30) days .  Thereafter,  they sh a l l  be con­
sidered regular employes.  All such new em ployes  
sha l l  be granted the same b e n e f i ts ;  however, they 
shall  not be required to become union members 
a s  a condition of continuous employment until 
on or after the thirtieth (30th) day subsequent  to 
the beginning of their employment.
Article X
FAIR EMPLOYMENT PRACTICES
A. The Company and the Union agree  that the 
principle of non-discrimination sh a l l  continue to 
be applied  to a l l  a s p e c t s  of the employment re la ­
tion in line both with N ational P o l icy  and with 
b a s ic  requirements of humanity and equity.
B. The Company and the Union, in continuing 
this  principle,  agree that it will  not discriminate 
ag a in s t  any employe or app licant  for employment 
b e ca u se  of race ,  nationality ,  s e x ,  color,  creed or 
union membership.
C. T h is  principle sha ll  apply to a l l  a s p e c t s  of 
w ages ,  hours, and conditions of employment in­
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eluding, but not limited to, the se lec t io n  for hire 
of workers in a ll  c l a s s i f i c a t i o n s  at  a l l  le v e ls  of 
s k i l l s ;  upgrading, demotion or transfer,  recruit­
ment or recruitment advert is ing, '  layoff,  work 
termination, ra te s  of pay, or other forms of com­
pensat ion ,  and se lec t ion  for training, including 
apprenticeship — formal or informal.
Article XI
UNION VISITATION
R e p resen ta t iv e s  of the Union sha l l  have the 
right to v is i t  any of the Em ployer’ s p l a c e s  of 
b u s in e s s  at any time during the normal working 
hours for the purpose of a scerta in in g  whether 
this  Agreement i s  being properly observed ,  pro­
vided that there sha l l  be no undue interruption of 
or interference with the Em ployer’ s  b u s in e s s .  
Any and a ll  d i sp u te s ,  g r iev an c e s ,  complaints  or 
quest io ns  hereunder sh a l l  be taken up for d i s ­
c u s s io n  and settlement by a representat ive  of the 
Union and of the Employer.
Article XII
NO INDIVIDUAL AGREEMENTS
It i s  understood and agreed  that no employe 
sha l l  be ask ed  or required to make any written or 
verbal individual agreement, and that any indivi­
dual contract that may be made with any member 
of the Union sha l l  be con sidered  a violation of 
this  Agreement.
Article XIII
RULES -  WORKING AGREEMENT
A. The Employer ag re e s  to post  on the store 
bulletin board of each  of i t s  lo ca t io n s ,  a copy of
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certain of i t s  ru les  for the gu id ance  of i t s  em­
ployes .  Such ru les ,  sh a l l  not be in conflic t  with 
this  Agreement or discriminatory to any individual 
or group of the Employer’ s  em ployes.
B. Any rule of  the Company requiring ph y sica l  
or m edical  examination will be promptly complied 
with by members of  the Union. The Company will 
pay the fee for the ph y sica l  examination and may 
a l s o  s e l e c t  the P h y s ic ian  who will  make the re­
quired examination.
Article XIV 
JOB SECURITY
See  Appendix " D ”  attached.
Article XV
HOURS AND OVERTIME
A. The b a s ic  work week for full time employes 
sha l l  be forty (40) hours. At the Company option 
in each in stan ce ,  the work week may be :
1. F iv e  (5), eight (8) hour d ays .
2. One (1), s ix  (6) hour; three (3), eight (8) 
hour; and one (1), ten (10) hour day. The 
following #3 sched u le  may be u se d  only 
by those s to re s  having a  one-half ( l / 2 )  
day c lo s in g  during the week.
3. One (1),  four (4) hour; one (1),  eight (8) 
hour; two (2), nine (9) hour; and one (1),  
ten (10) hour day.
B. ON TWO (2) DAYS A WEEK A S H IF T  MAY 
COMMENCE ANY TIME B ETW EEN  6:00  A.M. 
AND 12:00 NOON. TH E SIX (6) HOUR DAY, AS 
PROVIDED IN PA R AG R APH  A-2 A BO V E, MUST
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BE  S C H E D U L E D  TO COMMENCE BETW EEN 
TH E HOURS OF 6 :00 A.M. AND 10:00 A.M.
C. Regularly scheduled full time em ployes ex­
cept Night Stockers  are to be pa id  one and one- 
half ( l'/T) their regular stra ight  time hourly rate of 
pay for any hours worked before 6 :00  A.M. of any 
work day.
D. During a holiday week, time and one-half 
(1)4) sha l l  be paid after thirty-two (32) hours 
worked.
E. Time and one-half (1 !4) sha l l  be paid  for all  
work performed in e x c e s s  of forty (40) hours in 
any work week. Under no c ircu m stan ces  w i l l  
overtime be paid  on overtime.
F. The b a s ic  work week i s  Sunday, Monday, 
T u esd ay ,  Wednesday, Thursday ,  Fr id ay ,  and 
Saturday.
G. F U L L  TIME AND P A R T  TIME E M PLO Y ES 
R E S P E C T I V E L Y  S H A L L  NOT BE  SC H E D U L E D  
FOR WORK IN MORE THAN FIV E  (5) DAYS 
(NOT N E C E S S A R IL Y  C O N S E C U T IV E )  IN ANY 
WORK WEEK. " A V A I L A B L E  HOURS”  ARE 
S U B J E C T  TO THIS R E STR IC TIO N .
H. NIGHT PREMIUM, F U L L  TIME EM PLO Y ES
F U L L  TIME E M P L O Y ES MAY WORK TO 9:00 
P.M. TWO ( 2 ) NIGHTS P E R  WEEK AT STRAIGH T 
TIME WHETHER THE S T O R E  IS O PEN  FOR 
BU SIN ESS OR NOT. A F T E R  HAVING WORKED 
TWO (2) NIGHTS WHETHER TH E ST O R E  IS 
OPEN FOR BU SIN ESS OR NOT, F U L L  TIME 
EM PL O Y ES S H A L L  NOT B E  R E Q U IRE D  TO 
WORK A F T E R  6 :00 P.M. U N L E S S  SUCH HOURS 
BE  OVERTIME HOURS WITH PAYM ENT AT 
ONE AND ONE-HALF (1/4) TIMES THE R E G U ­
LAR STRAIG H T TIME R A T E .  T h e se  overtime 
hours must be paid and in e x c e s s  of the b a s ic  
forty (40) hour work week.
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I. SUNDAY  WORK — F u l l  time em ployes re­
quired to perform a shift  including Sunday when 
the store i s  open for b u s in e s s ,  sha l l  rece ive  three 
(3) consecu tive  d ays  off in the work week. AN 
EIGHT (8) HOUR SH IF T  WORKED BY  F U L L  
TIME EM PL O Y ES ON SUNDAY S H A L L  COUNT 
AS S IX T E E N  (16) HOURS TOWARD TH E FO R T Y  
(40) HOUR BASIC WORK WEEK. Part  time em­
p lo y es  working on Sunday, sh a l l  be paid  at the 
ap p licab le  rate of pay.
J. AN EM PLO YE WHO WORKS F O R T Y  (40) 
HOURS A WEEK FO R  FO U R  C O N SEC U TIV E 
WEEKS IS TO B E  C O N SID E R ED  A F U L L  TIME 
E M PLO YE. THIS DOES NOT IN C LUD E P A R T  
TIME EM PLO Y ES T E M P O R A R ILY  WORKING 
F U L L  TIME AS "V A C A TIO N  R E L I E F ”  OR TO 
R E P L A C E  AN EM PLO YE AWAY ON L E A V E  
OF A B S E N C E  OR B E C A U S E  OF IL L N E S S .  THIS 
PERIOD  SH A L L  NOT E X C E E D  N IN ETY (90) 
DAYS. THE COMPANY WILL N O T IFY  TH E 
UNION OF P A R T  TIME E M P L O Y E S  TE M PO R ­
A R IL Y  WORKING F U L L  TIME FO R REASONS 
AS S T A T E D  ABOVE.
K. No part time employe sha l l  be scheduled  for 
l e s s  than fifteen (15) hours,  excepting  when he 
or she i s  u n availab le  for fifteen (15) hours due 
to i l l n e s s  and/or injury, or when c a l le d  in on 
Saturday a s  a replacement for a  scheduled  em­
ploye. In the event that a  part time employe works 
more than thirty (30) hours he will  be pa id  for a 
forty (40) hour week provided he reports and 
works a s  scheduled. IN THIS E V E N T ,  H E A L T H  
AND W E LFA RE  C O N TRIBU TIO N S WILL BE  
PAID ON TH E F U L L  F O R T Y  (40) HOURS PAID, 
PROVIDED THE EM PLO YE INVOLVED HAS 
S U F F IC IE N T  S E R V IC E  TO COME UNDER THE 
PROVISIONS OF THIS C O N T R A C T  REQUIRING 
H E A L T H  AND W E LFA RE  CON TRIBU TION S.
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L. WORK S C H E D U L E S  -  A schedule  of working 
hours including lunch hours for a l l  em ployes will 
be posted  in ink in each store on Saturday of 
each week for the following week. Once the s c h e ­
dule i s  posted  hours may be in cre ase d ,  but there 
shall  be no reduction in da ily  or weekly hours 
scheduled. The work schedule  sha l l  be init ialed 
by the  Store Manager and Store Union Steward, 
but, this  sha ll  not be construed wherein the 
Union’ s rights are denied under the Grievance 
and Arbitration C la u se .  The work schedule  sha ll  
be posted  no later than 3 :00 P. M. on Saturday of 
each week for the following week, and a copy of 
the work schedule  sha l l  be given to the Store 
Steward. E M PL O Y ES WITH SA TU R DA Y AS 
TH EIR S C H E D U L E D  DAY O F F  WILL BE  AD­
VISED BY  THE END OF FR ID A Y S WORK DAY 
OF THEIR SC H E D U L E D  HOURS FO R THE 
FOLLOWING WEEK.
If any employe, full time or part time, i s  re­
quired to work before or after h is  or her regular 
daily  or weekly schedule  a s  posted ,  they shall  
not be required to take time off that week in order 
to avoid the application  of  overtime wage rates .
When a part time employe i s  ordered to report 
for work on any day he sh a l l  be guaranteed four 
(4) hours work on that day. E X C E P T IO N S  — 
E xcep t  when school hours and store hours make 
this im poss ib le  for part time em ployes attend­
ing school.
M. DOCTORS' AP PO IN T M EN T S  -  AN EM­
P L O Y E  MAY ARRANGE THROUGH HIS ST O R E  
MANAGER TO HAVE HIS " D A Y  O F F ”  S C H E ­
D U L E D  TO COINCIDE WITH TH E D A TE OF A 
D O CTO R’S APPO IN TM EN T UPON P R E S E N T A ­
TION OF A D O CTO R’ S WRITTEN A P PO IN T­
MENT FOR THE EM PLO YE OR ANY MEMBER 
OF TH E E M P L O Y E ’S IMMEDIATE FAMILY.
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N. S P L IT  SH IFTS — No sp l i t  sh if ts  will  be per­
mitted for either full time or part time employes.
O. LU N CH  PER IOD  — A lunch period will be 
allowed each day of at  l e a s t  thirty (30) minutes 
but not more than s ix ty  (60) minutes.
P. Where employes are required to attend train­
ing programs and/or  Company m eetings  of  any 
type, such time spent or required will be paid  for 
a s  provided under the terms and conditions of 
this Agreement.
Q. A V A IL A B L E  HOURS  — Part  time employes 
sha l l  receive  a l l  a v a i lab le  hours within the store 
of their employment in accordan ce  with seniority 
standing for a  full forty (40) hour work week.
F u ll  time em ployes reduced to part time will 
receive  all  av a i lab le  part time hours,  or combina­
tion of such part time hours within the Metro­
politan area and/or ge ograph ica l  seniority unit 
that will insure the continuance of a  full forty 
(40) hours work.
Article XVI 
VACATIONS
A. R E G U L A R  F U L L T I M E  E M P L O Y E S  S H A L L  
BE  G RA N TED  VACATIONS WITH PA Y  ON AN­
NIV ERSA RY OF CONTINUOUS F U L L  TIME 
EMPLOYMENT AS FO LL O W S:
1 WEEK FO R 1 Y EA R
2 WEEKS FO R  3 Y E A R S
3 WEEKS FO R  8 Y E A R S
4 WEEKS FO R 18 Y E A R S
B. V acat ion s  sha l l  be se le c te d  on the b a s i s  of 
seniority at the store leve l .  In the event of con­
fl ic t  in re q u e st s  of em ployes  for vacation  time
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off, p r e f e r e n c e  sha l l  be given in order of 
seniority .
C. After a full time employe h a s  qualif ied  for 
two (2) w eeks vacation ,  he autom atically  q u a l i­
f ie s  for future two (2) w eeks  v aca t io n s  a s  of 
January 1st of each year.
D. After a full time employe h as  qualified  for 
three (3) w eeks vacation ,  he autom atically  qua l i­
f ie s  for future three (3) week v aca t io n s  a s  of 
January 1st of each year.
E. After a full time employe h as  qualif ied  for 
four (4) w eeks vacation ,  he au tom atically  qua l i­
f ie s  for future four (4) week v aca t io n s  a s  of 
January  1st of each year.
F. If an employe q u a l i f ie s  for vacation  on Ja n u ­
ary 1st,  and i s  due to complete se rv ice  n e c e s ­
sary for additional vacation  time later in the 
year,  he may take the time earned on January  1st 
early, or wait and take a l l  vacation  time together.
G. IF AN EM PLO YE WHO HAS NOT T A K E N  THE 
VACATION EAR N ED  BY HIS S E R V IC E  AS S P E ­
C I F I C A L L Y  PROVIDED IN PA R A G R A PH S A 
THROUGH E A BO V E, L E A V E S  THE EMPLOY 
OF THE COMPANY (R E G A R D L E S S  OF WHE­
TH ER  OR NOT HE G IV ES N O T IC E)  OR IS 
S E P A R A T E D  FOR ANY R EASO N  E XCLU DIN G  
PRO V EN  DISHONESTY, HE WILL R E C E IV E  AT 
THE TIME OF LEAVIN G, VACATION EAR N ED  
BY HIS SE R V IC E  TO E IT H E R  TH E PREV IOU S 
JA N U AR Y 1ST OR HIS ANNIVERSARY D A T E,  
WHICHEVER IS A P P L I C A B L E .
H. It i s  c learly  understood that no employe sha l l  
be c a l led  back to work during h is  vacation  period 
with the understanding that he can take  the rest  
of the time off due him at some later date.
19
I. Em ployes sha l l  be pa id  their vacation  pay 
prior to their vacation  period.
J. Fu l l  time v aca t io n s  cannot be so ld ,  time off 
must be taken.
K. In the event of termination of se rv ice  due to 
death, provided that at the time of the death of 
such employe he had become e l ig ib le  to receive  
a vacation  that had not been granted, payment in 
the amount equal to that which would have been 
paid  the employe for such vaca tion  sha l l  be made 
to the beneficiary  or e s t a t e  of the employe.
L. ANY PAY D I F F E R E N T I A L  INCLUDING 
F U L L  TIME NIGHT S T O C K E R  D I F F E R E N T I A L  
TO WHICH AN EM PLO YE IS NORM ALLY E N ­
T I T L E D  SH A L L  B E  IN C L U D E D  IN HIS OR HER  
VACATION ALLOWANCE.
M. V aca t ion s  sha l l  not be denied b e ca u se  of 
any holiday falling within such vacation  period. 
When a holiday occurs  during an employe’ s  v a c a ­
tion period, such employe sh a l l  rece ive  an addi­
t ional one (1) day (8 hours) within a reason ab le  
length of time thereafter within the ca lendar  year.
N. ONCE HAVING Q U A LIF IE D  FO R A VACA­
TION, F U L L  TIME E M P L O Y E S  NOT C O V E R ED  
UNDER THE PROVISIONS OF A R T IC L E  XIV, 
JO B  S E C U R IT Y ,  IN V O LU N T A R ILY  R ED U C ED  
BY THE E M PL O Y ER  TO P A R T  TIME, S H A L L  
R E C E IV E  A L L  F U L L  TIME VACATION B E N E ­
F IT S  AND TH EIR  P E R S O N A L  HOLIDAY B E N E ­
F IT S  FOR A PER IO D  O F SIX (6) MONTHS.
O. A bsen ce  totaling l e s s  than ninety (90) d ays  
in any calendar year sh a l l  not a f fec t  vacation  
rights.  A bsence  for any reason  including, but not 
limited to i l ln e s s ,  injury, maternity leave ,  per­
sonal leave  of a b se n c e ,  military serv ice  or layoff 
totaling more than ninety (90) d a y s  in a calendar
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year sha l l  have the following e f fec t  upon v a c a ­
tion earned that year :
A bsence  of more than ninety (90) d ays  but 
not over one hundred eighty (180) d ays  
sha ll  reduce vacation  and vacation  pay
by 25%.
A bsence of more than one hundred eighty 
(180) d ays ,  but not over two hundred se v e n ­
ty (270) d ays  sha l l  reduce vacation  and 
vacation pay by 50%.
Absence of more than two hundred seventy 
(270) days  sha ll  d isqu a l ify  for vacation.
P. Part  time em ployes who have worked a mini­
mum of 520 hours in the 52 w eeks  preceding their 
anniversary date  sha ll  be pa id  a vacation allow ­
ance on anniversary of employment, the amount 
of which shall  be determined by dividing by 52 
the total hours worked in the year preceding the 
anniversary date.  Actual time off,  if requested ,  
may be taken at  a mutually convenient time dur­
ing the current calendar year.  Part  time em ployes 
will not be required to take vacation  time off 
u n le s s  they so  d es ire .
Q. P A R T  TIME E M P L O Y E S  WITH ONE OR 
MORE Y E A R ’S S E R V IC E  WHO ARE PROMOTED 
TO R E G U LA R  F U L L  TIME S T A T U S  WILL BE 
PAID A PRO-RATA VACATION ALLOWANCE 
FOR P A R T  TIME SE R V IC E  FROM THE D ATE 
OF TH EIR L A S T  AN N IV ERSARY OF PA R T  
TIME SE R V IC E  TO TH E D ATE TH EY BECOME 
R E G U L A R  F U L L  TIM E, PRO V IDED  THIS P E R ­
IOD IS IN E X C E S S  OF T H IR T Y  (50) DAYS. THE 
E M P L O Y E ’S STARTING DATE AS A F U L L T I M E  
EM PLO Y E  WILL TH EN  BECOM E HIS ANNI­
V ER SA R Y  D ATE FOR F U L L  TIME VACATIONS.
R. Vacation sc h e d u le s  must be posted  by April 
1st,  in ink, and shall  be in it ia led  by the Store 
Manager and Store Union Steward.
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S. If the Employer a b so r b s ,  p u rc h a se s  or merges 
with another company under contract  with D is ­
trict Union L o c a l  No. 1, an em ploye ’ s  l a s t  con­
secu tive  serv ice  with h is  previous employer will 
be counted towards v aca t io n s  on the same b a s i s  
a s  provided in Section " A ”  of  this  Article.
Article XVII 
SUNDAYS & HOLIDAYS
A. Double time sha l l  be pa id  to a l l  full time 
employes fot work on Sundays when the store i s  
not open for b u s in e s s ,  or the following lega l  
hol id ays :  New Y e ar ’ s Day, Memorial Day, Fourth 
of Ju ly ,  Labor Day, Th anksg iv in g  Day and C hrist­
mas Day, except in c a s e  of emergency when 
straight time sh a l l  be paid.
B. In addition to the pa id  h o l id ay s  enumerated 
above, each full time employe after  s ix  (6) months 
full time serv ice  sh a l l  be entit led  to one (1) P er­
sonal holiday of eight (8) hours.
THE P E R S O N A L  HOLIDAY S H A L L  B E  OB­
S E R V E D  TH E MONDAY FOLLOWING TH E EM­
P L O Y E ’S BIRTHDAY. DURING THE WEEK IN 
W H I C H  T H E  P E R S O N A L  HOLIDAY IS 
O B SER V E D , TH E E M P L O Y E ’S R E G U L A R S C H E -  
D U L E D  "D A Y -O F F ” S H A L L  B E  T U E SD A Y , P R O ­
VIDING TH E EM PLO YE WAS NOT SC H E D U L E D  
FO R A " D A Y - O F F ”  ON TH E SA TU RDA Y 
IMMEDIATELY P R E C E D IN G  TH E P E R S O N A L  
HOLIDAY.
WHEN A L E G A L  HOLIDAY AS PRO VIDED 
IN PA RAG RAPH  A A B O V E , O CCU R S IN THE 
WEEK FOLLOWING AN E M P L O Y E ’S BIR T H ­
DAY, TH AT E M P L O Y E S  P E R S O N A L  HOLIDAY 
WILL B E  S C H E D U L E D  FO R TH E MONDAY OF 
TH E FOLLOWING WEEK.
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INDIVIDUAL ACCOMMODATIONS FOR OB­
SERVING A P E R S O N A L  HOLIDAY CAN ALSO  
BE  ARRANGED BY MUTUAL AG R EEM EN T B E ­
TWEEN TH E EM PLO Y E  AND THE ST O R E  
MANAGER.
IN TH E E V E N T  A NUMBER OF EM PLO Y ES 
IN THE SAME S T O R E  HAVE A P PR O X IM A T ELY  
THE SAME BIRTH D A T E S ,  P E R S O N A L  HOLI­
DAYS WILL BE  SC H E D U L E D  BY ORDER OF 
S E N I O R I T Y  AMONG THE E M P L O Y E S SO 
A F F E C T E D .
C. When any recognized  holiday a s  provided 
herein f a l l s  on Sunday, the following Monday 
shall  be recognized a s  the holiday.
D. Time off during any of the above named h oli­
day w eeks (other than Sunday) sha l l  not be made 
up, and full time em ployes  sha ll  receive  eight (8) 
hours pay at straight time provided they work 
their regularly schedu led  hours in the other d ays  
of the holiday week, and provided further, that 
they work their scheduled  day before and their 
scheduled day after the holiday; however, failure 
to comply with the above provision b e ca u se  of:
1. Meetings with the Employer a s  a represen­
tative  of  the Union.
2. Accident or i l ln e s s  su b stan t ia ted  by medi­
c a l  ev idence (if required by Employer) that 
employe w as  unable to work, provided they 
work any part of the holiday week.
3- E x c u se d  a b se n c e  by the Employer, 
sha ll  entitle the employe to rece ive  holiday pay.
E. Fu l l  time em ployes  laid  off during the h oli­
day week sh a l l  be entit led to holiday pay a llow ­
ance.
F .  All part time em ployes  who have worked a s
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scheduled during the four (4) w eeks  immediately 
preceding the holiday week sha l l  be entitled to 
four (4) hours holiday pay provided they work the 
scheduled hours in the holiday week. Fa ilu re  to 
comply with the above provision b e ca u se  of:
1. Non-schedule of hours in the holiday week.
2. Accident or i l ln e s s  su b stan t ia ted  by medi­
c a l  ev idence (if  required by Employer) that 
employe w as unable to work.
3. E x c u se d  ab se n c e  by the Employer.
sha ll  entitle the employe to rece ive  four (4) 
hours holiday pay.
Article XVIII 
SEPARABILITY
If any provision or part  thereof of this  A gree­
ment i s  in conflic t  with any ap p licab le  Federa l  
or State  law or regulation , or i t s  interpretation or 
applicat ion ,  such provis ion  shall  be deemed to 
be d e l e t e d  from this  Agreement or sh a l l  be 
deemed to be in e ffec t  only to the extent per­
mitted by such law or regulation. In the event that 
any provision of this  Agreement i s  thus rendered 
inoperative,  the remaining p rov is io n s  sha l l  never­
th e le s s  remain in full force and effect .  Further, 
both part ie s  to this  Agreement agree to meet and 
negotiate  a substi tu te  lega l  c la u se .
Article XIX
MEMBER ELECTED TO UNION OFFICE
A. Any member of the Union, being e le c te d  to a 
permanent off ice  in the Union or a s  a d e le ga te  to 
any union act iv ity  n e c e s s i t a t in g  temporary leave  
of ab se n c e ,  sha ll  be granted such leave  of ab­
sen ce  not to e x ceed  one (1) year without pay, and
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sha ll ,  at the end of the term in the f irst  in stan ce ,  
or at the end of  h is  m iss ion  in the second in­
stan ce ,  be guaranteed re-employment at h is  former 
wage rate p lus  any in c re a se  or l e s s  any reduc­
tion that may become e f fec t iv e  during h is  ab se n ce .  
Duration of the leav e  sh a l l  be s ta ted  in the re­
quest  for such leave .
B. EM PLO Y E  PROMOTED OUT OF B A R G A IN ­
ING UNIT -  ANY EM PLO YE OF TH E COMPANY 
C O V E R E D  BY THIS A G R EE M E N T, WHO IS PR O ­
MOTED BY TH E COMPANY TO A POSITION 
OUTSIDE THE BARGAINING UNIT, MAY RE- 
TO TH E BARGAINING UNIT WITHIN ONE (1) 
YEAR WITH IMMEDIATE RESTO R A TIO N  OF 
F U L L  SEN IORITY.
Article XX
LAUNDRY AND TOOLS
All uniforms which the Employer requires the 
em ployes to wear sha l l  be furnished by the Em­
ployer without charge. Laundering of such 
garments sha l l  be paid  for by the Employer. The 
Employer will furnish n e c e s s a ry  tools  and pay 
for sharpening them.
Article XXI 
REST PERIODS
A. All full time em ployes  sha l l  be given a rest  
period of ten (10) minutes before lunch and ten 
(10) minutes after lunch. Em ployes  sha ll  not be 
given rest  periods until they have worked at le a s t  
one (1) hour. Fu l l  time em ployes  scheduled  for a 
ten (10) hour day shall  rece ive  an additional ten 
(10) minute rest  period.
B. Part time em ployes  will be granted a ten (10)
25
minute rest  period if scheduled  to work at l e a s t  
four (4) hours. Part  time em ployes  sha ll  not be 
required to take a re s t  period until they have 
worked at l e a s t  one (1) hour of the da ily  work 
scheduled.
Article XXII 
RATES OF PAY
A. R a te s  of pay a s  se t  forth in Appendix " B ”  
attached, sha l l  consti tu te  the b a s e  for determin­
ation of w ages  for time worked.
B. It i s  agreed that during the term of this  Agree­
ment, no employe’ s wage will be reduced below 
the amount he or she  i s  rece iv ing  at the present 
time, except where c h a n ge s  of posit ion  are n e c e s ­
sary, or, in the c a s e  of  ra te s  b a se d  on s a l e s ,  a 
d e cre a se  in the volume of s a l e s  warrants a l e s s e r  
rate a s  provided in the R ate  Schedule.
C. When an employe i s  a s s i g n e d  to a  job paying 
a l e s s e r  rate, he will be entit led to h is  regular 
rate of  pay u n le s s  he h a s  been permanently tran s­
ferred to a lower-rated job. When an employe i s  
permanently a s s i g n e d  to a  job paying a higher 
rate (for the job) the employe sh a l l  rece ive  the 
rate of  pay in effect.
D. It i s  agreed that to s implify  the p r o c e s s  of  
granting in c re a se s  b a se d  on length of se rv ice ,  
a l l  such in c re a se s  which become due in any 
calendar month, sha l l  become e f fec t iv e  a s  of  the 
f irst  day of the week in which the fifteenth (15th) 
of the month f a l l s .
E. Time lo s t  due to i l l n e s s  in the f ir st  (1 s t )  
year of employment in e x c e s s  of a total of 
ninety (90) d ays  sha l l  not be counted in deter­
mining length of se rv ice  wage ra tes .
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F. R A T E S  BA SED  ON S A L E S  S H A L L  BE  R E ­
VIEWED AND A D JU ST E D  IN ACCORDANCE 
WITH THE R A T E  S C H E D U L E  AS OF THE F O L ­
LOWING D A T E S :
Effective
Average Sales Date of Adjustment
26 WEEKS ENDED 1 1 / 6 /6 5  1 2 /6 /6 5
26 WEEKS ENDED 5 / 7 /6 6  6 / 6 / 6 6
26 WEEKS ENDED 1 1 / 5 /6 6  1 2 /5 /6 6
G. In new sto re s ,  ra te s  b a se d  on s a l e s  will be 
determined by the average  weekly volume in the 
twelve (12) w eeks following opening week. Where 
n e c es sa ry ,  retroactive ad justm en ts  will be made 
back to the Monday preceding the opening day 
of the store.
Article XXIII 
SENIORITY
A. Seniority of regular full time employes shall  
commence a s  of  their s tart ing date  a s  full time 
em ployes.  Seniority of part time em ployes sha ll  
commence a s  of their start ing date  a s  part time 
employes.
B, The seniority roster sh a l l  be in the following 
five (5) ca te go r ie s  :
1. Seniority sh a l l  be accum ulated  and app li­
cab le  in each of the following c l a s s i f i c a ­
tions re spec t iv e ly ;  re: A s s i s t a n t  Manager, 
Meat Department Head, Produce Department 
Head and Head C ash ier .
(N O TE: IF IT BEC O M ES N E C E S S A R Y  TO 
R E D U C E  THE NUMBER OF C L A S S IF IE D  
POSITIONS, AN A SSISTA N T MANAGER’ S 
JO B  C L A S S  SE N IO R ITY S H A L L  BE  D E ­
TERMINED BA SED  ON HIS COMBINED
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SE R V IC E  AS A SSISTA N T MANAGER AND 
PRO DU CE D E P A R T M E N T  HEAD, IF  
A P P L I C A B L E . )
The f irst  to be laid off in line with se n ­
iority standing within the re sp e c t iv e  c l a s ­
s i f icat ion  and within the geograph ica l  
seniority unit (Appendix " C ” ).
2. R E G U L A R  F U L L  TIME E M PL O Y ES .
3- Regular part time em ployes .
4. Student part time em ployes .
5. T h o se  holding other full time jobs.
Seniority sha l l  be accrued and ap p licab le  
within each of the above f ive (5) c a te g o r ie s  re­
spec t ive ly .  T h o se  in the fifth (5th) category  will 
be the f irst  to be laid  off in line with seniority 
standing within that group, and those  in the fourth 
(4th) category sha l l  be laid  off in line with se n ­
iority standing.
C. Part  time seniority from one group to another 
sha l l  p ro gre ss  up to and including full time s ta tu s  
in accordance with their seniority .
D. Em ployes  advancing from one seniority  c a t e ­
gory to the next sha ll  not carry any accrued 
seniority from the group that they have advanced 
from, and such in d iv iduals  sha l l  a d v i se  the Com­
pany and the Union of any change in s ta tu s .
E. Fu l l  time em ployes with thirty-one (31) d ays  
serv ice  sh a l l  have seniority  over a l l  part  time 
employes.
F. Part  time em ployes  sha l l  accum ulate wage 
ra te s  on the b a s i s  of two thousand (2 ,000)  hours 
worked will equal one (1) year  toward full time
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c la s s i f i c a t io n  when advanced to regular full 
time work.
G. Full  time reduced to part time shall  be p laced  
at the head of the third (3rd) seniority category 
(re: regular part time).
H. Seniority sha ll  be applied and considered  
within the re spect iv e  geograph ica l  seniority units 
a s  outlined in Appendix <rC. ’
I. The geograph ica l  seniority unit l i s t  sha ll  be 
posted in each  store and sh a l l  be supplemented 
and/or corrected every s ix  (6) months if n e c es sa ry .
J. Seniority shall  be measured or ca lcu la ted  
b ased  on length of se rv ic e  within the jurisdiction 
of D istric t  Union L o c a l  #1, and within the geo­
graphical seniority unit.
K. Whete full time em ployes  are transferred from 
one geograph ica l  seniority unit to another they 
must be employed for a period of one (1) year 
before ex erc i s in g  their company seniority on 
higher paid job c l a s s i f i c a t io n s .
L. A full time employe may re fuse  a promotion 
within the geograph ica l  seniority unit, but in that 
event, sha ll  drop to the bottom of the seniority 
roster of that particular c l a s s i f i c a t io n  of work 
insofar a s  promotions are concerned only.
M. R espec t in g  the promotion and demotion, re- 
hiring and transfer from one type of work to 
another, or location to another, the qu a l if ica t io n s 
and ab ility  of  the employe sh a l l  be considered  in 
coiTjuncTfon with seniority standing. The promo­
tion sha l l  be b a se d  on f i tn e s s  and ability  with 
seniority a factor only when- f i tn e s s  and ability  
are equal. All employes s h a l l  be given the oppor­
tunity to qualify  to f il l  future v a c a n c ie s .  In c a s e  
of layoff of full time em ployes ,  seniority sha ll  be
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by geograph ica l sen iority  u n its , re : Appen­
dix " C . ”
N. IF  IT  BECO M ES N E C E SSA R Y  TO LA Y  O F F  
A F U L L  TIME E M PLO Y E, T H E  YO U N G EST 
IN SEN IO R ITY  IN TH E SAME C L A SSIFIC A T IO N  
IN THE ST O R E  WHERE TH E L A Y O F F  O CCU RS, 
WILL R E P L A C E  TH OSE O F L E S S E R  SEN IO R ­
ITY IN TH E SAME C L A SSIFIC A T IO N  AT TH E 
C L O S E S T  LOCATION WITHIN TH E M ETR O PO L­
ITAN AREA AND/OR WITHIN THE SAME 
G EO G R A PH IC A L SEN IO R ITY  UNIT PROVIDING 
TH AT N OT MORE THAN TWO (2) T R A N SF E R S 
ARE N E C E SSA R Y  IN ORDER TO IM PLEM EN T 
TH E FO REGO IN G. A part time em ploye to be 
la id  off may rep lace  a part time em ploye o f le a s t  
sen iority  in any store  within the m etropolitan area.
O. Where sen iority  h a s  been e x e rc ise d  within a 
sen io rity  unit follow ing a lay o ff, the a ffe c te d  full 
time em ploye may req u est employment in an 
ad jacen t geograph ica l sen io rity  unit. IN SUCH 
C A SE , SAID EM PLO YE MAY R E P L A C E  ON LY 
TH E YO UN GEST F U L L  TIME EM PLO YE OF 
TH E SAME C LA SSIFIC A TIO N  IN AN A D JA C E N T  
G EO G R A PH IC A L SE N IO R ITY  UN IT -  SE N IO R ­
IT Y  PERM ITTIN G .
P. When reducing the working fo rce , a  Jou rn ey­
man Meat C utter or a  Meat C utter A pprentice 
cannot rep lace  a grocery departm ent em ploye, 
u n le s s  such in div idual had p rev iou s grocery 
department experien ce  and, lik e w ise , a grocery 
department em ploye cannot rep lace  a Journeym an 
Meat C utter or a Meat C utter A pprentice, u n le s s  
such in div idual had p rev iou sly  q u a lified  a s  a 
Journeym an Meat Cutter or served  time a s  a Meat 
Cutter A ppren tice.. When redu cing fo rce s  in the 
meat departm ent, A pprentice Meat C u tters sh a ll 
be la id  o ff before Journeym an Meat C u tte rs. Jo u r­
neyman and A pprentice Meat C u tte rs can rep lace  a 
meat departm ent Wrapper at the c la s s i f ic a t io n  rate .
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Q. A store Union Steward sh a ll  be the la s t  em­
ploye to be laid  off or reduced in hours on a 
departm ental b a s i s .
R. A fu ll time em ploye to be la id  o ff may refu se  
a tran sfer to work in a store which i s  more than 
twenty (20) m iles d istan t from the store in which 
the layoff occu rs without jeopard iz in g  sen io rity , 
a s  provided under the term s of th is Agreem ent.
S. R egular full time em ployes if  la id  off due to 
no fault of their own sh a ll have preference for 
av a ilab le  part time em ploym ent. Such em ployes 
sh a ll be paid their hourly rate equ ivalen t to the 
full time hourly rate of pay p rev iou sly  rece ived .
T. Follow ing a lay off or reduction from full time 
to part tim e, th ese  em ployes sh a ll be reca lled  in . 
the reverse  order to which they were la id  off or 
reduced. Seniority  sh a ll be the determ ining fa c ­
tor in a ll  such m atters of re c a ll.
TERMINATION OF SEN IOR ITY  -  
RE INSTA TEMENT
U. If after proper in v e stiga tio n  by the Union and 
the Em ployer, it i s  agreed  an em ploye h as been 
d isch arged  u n ju stly , he sh a ll be re in sta ted  with 
full righ ts. In vestigation  and settlem ent of any 
claim  sh a ll be made within s ix ty  (60) d ay s of the 
making of such com plaint by the em ploye.
V. The Em ployer ag re e s  to notify  the Union 
o ffice  weekly of a ll em ployes who are term inated 
for any reason , and fully exp la in  the re a so n s  for 
such term inations.
W. If an em ploye i s  c a lle d  back to work after a 
layoff and d o es not report within one week or, if 
an em ploye i s  la id  off con tin uou sly  for a period 
of one (1) year, sen io rity  sh a ll be broken.
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X. P art time sen iority  sh a ll  be broken if  an em­
ploye h as been on continuous lay o ff for a period 
of four (4) months or longer. .
Article XXIV
TRANSFERS AND TRANSPORTATION
A. All permanent tran sfe rs , la y o ffs , e tc . ,  ou tsid e  
a m etropolitan area  where n e c e s sa ry , sh a ll  be on 
a sen iority  b a s i s  within the re sp e c t iv e  sen iority  
c a te g o r ie s . The Em ployer sh a ll  notify the Union 
one (1) week prior to perm anent tran sfe rs . Should 
the Union find the tran sfer arb itrary , then the 
tran sfer sh a ll be treated  a s  a g riev an ce .
B. There sh a ll b e a t  le a s t  one (1) Union Stew ard, 
but not more than two (2) in each  store of the 
Com pany. The tran sfer of Union Stew ards i s  h ere­
by prohibited, exceptin g where such  tran sfer of 
Union Stew ards i s  for the purpose of prom otions, 
or by mutual agreem ent betw een the Com pany and 
Union.
C. AN EM PLO YE TE M P O R A R ILY  TR A N S­
F E R R E D  TO  A ST O R E  BEYO ND  A TW ENTY (20) 
MILE RADIUS OF HIS "H O M E ”  ST O R E  SH A L L  
BE  PAID M ILEAGE A T TH E  R A T E  OF SE V E N  
(7 <t) C E N T S  P E R  MILE FO R  ADDITIONAL 
T R A V E L  IN CU RRED .
D. S erv ice  o f em ployes tran sferred  tem porarily 
ou tsid e  the ju risd ic tion  of D istr ic t  Union L o c a l 
#1 sh a ll be protected  by D is tr ic t  Union L o c a l  # l ’s  
Agreem ent with the Em ployer.
E. An em ploye may re fu se  tran sfe rs  where 
transportation  i s  not a v a ila b le  and where income 
i s  con siderab ly  le s s .
F. A temporary tran sfer may not exceed  s ix ty  
(60) d a y s .
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Article XXV
RELIEF OF DEPARTMENT HEADS
Where the Em ployer h a s  appointed an em ploye 
to assu m e the d u ties and re sp o n s ib ilit ie s  of one 
of the follow ing jo b s : Meat Departm ent Head — 
F irs t  C utter — A ss is ta n t  Grocery Manager — P ro­
duce Department Head — Head C ash ie r  — Head 
Night Stock C lerk , that em ploye when ab sen t due 
to vacation , or s ic k n e s s  for one (1) calen dar week 
(Monday through Saturday) or more sh a ll be re­
p laced  and the replacem ent sh a ll be paid for the 
time at the minimum contract rate of the re sp e c ­
tive c la s s if ic a t io n .
Article XXVI 
TEMPERATURES
A. Room s in which meat an d /or c h e e se  are 
wrapped sh a ll not be le s s  than 55 d egrees tem­
perature.
B. In the event heat fa ilu re  o ccu rs within a 
p lace  of b u s in e ss  the Em ployer sh a ll provide 
an d/or allow  adequate w earing apparel and ad ju st 
such failure  within a re a so n ab le  time.
Article XXVII 
SHORTAGES
A. No employe sh a ll be required to pay for any 
c a sh  re g iste r  sh o rtages excep t i n c a s e s  of proven 
r d ish o n esty . Any Em ploye who i s  charged  with a
cash  re g iste r  sh ortage , sh a ll be en titled  to a 
Hearing in the p resen ce  of the B u s in e s s  Agent of 
the L o ca l Union and a Company D istric t Manager 
or Company O ffic ia l. In the event a shortage  i s  
found to e x is t ,  the Company w ill take into con-
I
I
sideration  the em ploye’ s  p a s t  work record before 
taking any d isc ip lin ary  action .
B. In the event of an a lle g e d  sh o rtage , the Union 
may exam ine c o p ie s  of sto re  tra n sa c tio n s for the 
purpose o f check ing the f ig u re s .
Article XXVIII 
FIRST AID KITS
The Em ployer sh a ll furn ish , m aintain , make 
av a ilab le  and a c c e s s ib le  in good condition , a 
com plete F ir s t  Aid K it in a l l  s to re s  under the 
ju risd iction  of th is Agreem ent.
Article XXIX 
TIME CLOCKS
Tim e c lo c k s  sh a ll be in sta lle d  in a l l  s to re s  
of the Em ployer and each  em ploye sh a ll a s  a 
condition o f employment be required to punch h is  
or her individual time card.
Article XXX 
BULLETIN BOARDS
The Em ployer w ill provide a bu lletin  board 
sp a ce  within each  store where the Union may post 
n o tic e s  of Union recreation al and s o c ia l  a f fa ir s , 
e le c t io n s , union m eetin gs, for the inform ation of 
the em ploye members therein.
Article XXXI 
FUNERAL TIME
A. In the event of death in the im m ediate fam ily ,
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full time em ployes w ill be allow ed  a s  leav e  the 
three (3) d a y s  im m ediately follow ing the death , 
with straigh t time pay for any of the three (3) 
d ay s which are regularly  sch edu led  working d a y s .
Members of the im m ediate fam ily are defined 
a s :  father, mother, s i s te r ,  brother, sp o u se , son , 
daughter, mother-in-law, father-in-law , s te p ­
parents or any in-law or re la tiv e  liv in g with the 
em ploye.
In the event of death of a fu ll time em ploye’ s 
grandparent, the em ploye w ill be allow ed a s  
leave  the day of the funeral with pay provided the 
day i s  one of h is  or her regu larly  sch edu led  work 
d ay s, and further provided the em ploye atten ds 
the funeral.
B. IN TH E E V E N T  OF DEA TH  IN TH E IMME­
DIATE FAM ILY, PA R T  TIME E M PLO Y ES SH A L L  
BE ALLOW ED AS LEA V E  TH E DAY OF TH E 
FU N E R A L  WITH STR A IG H T TIME PAY FO R 
TH E HOURS, IF  ANY, T H EY  WERE SC H ED U LE D  
TO WORK THE DAY OF TH E F U N E R A L . MEM­
B E R S OF THE IMMEDIATE FAM ILY ARE 
D EFIN E D  AS TH OSE O U TLIN ED  IN PA R A ­
GRAPH A ABO V E.
Article XXXII 
JURY DUTY
The Em ployer sh a ll grant to the  fu ll time em­
p loy es who are required to serve  on L o c a l Jury 
se rv ice  the d ifferen ce  betw een the em ploye’ s 
regular straigh t time w eekly earn in g s, including 
regular sh ift premium if any, and any Jury fee 
paid to the em ploye provided he m akes him or 
h erse lf  a v a ilab le  for work within h is  regu lar work 
schedu le  when not occu pied  with Jury duty. Tim e 
spent on Jury duty sh a ll  be con sidered  a s  time 
worked for a ll pu rp oses of th is  Agreem ent.
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Article XXXIII 
ELECTION DAY
F u ll tim e em ployes sh a ll be given  time off 
with pay on E lection  Day in accord an ce  with the 
p ro v isio n s of the New York E lec tio n  Law .
Article XXXIV 
UNION SHOP CARDS
The Union Shop Card i s  the property of the 
Am algam ated Meat C u tters and Butcher Workmen 
of North Am erica, A F L -C IO , D istr ic t  Union L o c a l 
No. L, and i s  loaned to the Em ployer for d isp lay  
who s ig n s  and ab id e s  by th is  A greem ent. The 
Em ployer a g re e s  at a ll  tim es to d isp la y  it in a 
con sp icu ou s p la c e .. The Shop C ard can be re­
moved from any b u s in e s s  e stab lish m en t of the 
Em ployer’ s  by the Union R ep resen ta tiv e  o f L o c a l 
Union No. 1 for any v io lation  o f th is  Agreem ent.
Article XXXV 
HEALTH & WELFARE
A. TH E EM PLO Y ER  SH A L L  PA Y  M ONTHLY, 
WITHIN TH IR TY  (30) DAYS A F T E R  TH E L A ST  
DAY OF TH E L A S T  P A Y R O L L  PER IO D  EACH 
MONTH, TO THE MEAT C U T T E R S  LO C A L  1 
W ELFA RE FUND, WHICH S H A L L  B E  ADMINIS­
T E R E D  AND THE P R IN C IP A L  AND INCOME 
W HEREOF SH A L L  B E  U SED  AS H E R E IN A F T E R  
PRO V ID ED , TH E SUM OF TW ELV E (12(f) C E N T S 
PERT HOUR P E R  EM PLO Y E FO R E V E R Y  HOUR 
IN CLU D ED  IN E V E R Y  P A Y R O L L  PER IO D  
WITHIN TH E PR EV IO U S MONTH PAID  FO R BY 
TH E EM PLO Y ER , W HETHER WORKED FO R  OR 
NOT, U P TO A MAXIMUM OF FO R T Y  (40) HOURS 
IN ANY ONE WEEK, ON SUCH FORMS AND IN
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SUCH MANNER AS MAY BE  P R E S C R IB E D  BY 
TH E T R U S T E E S  OF TH E FUN D.
B. CO N TRIBU TIO N S FOR A L L  PART-TIM E 
EM PLO Y ES, NEW TO TH E IN D U STR Y, SH A L L  
COMMENCE UPON CO M PLETIO N  OF SIX  (6) 
MONTHS EM PLO YM ENT WITH TH E EM PLO Y ER . 
IN THE E V E N T  TH E E M PLO Y ER  H IRES A 
PA RT-TIM E EM PLO YE WHO HAS B E E N  EM­
P L O Y E D  BY ANY PA R T IC IP A T IN G  EM PLO YER 
PRIO R TO THE D A T E OF HIRING, C O N TR IBU ­
TIONS SH A L L  COMMENCE UPON TH E COM­
P L E T IO N  OF SUCH PERIO D  OF EM PLO YM ENT 
WHICH, TO G ETH ER  WITH TH E E M P L O Y E ’S 
PRIO R SE R V IC E  (W HETHER F U L L  OR PA R T- 
TIM E) WITH ANY PA R T IC IP A T IN G  EM PLO Y ER , 
SH A L L  A G G R EG A TE SIX  (6) MONTHS.
C. CO N TRIBU TIO N S ON B E H A L F  OF A L L  NEW 
FU LL-T IM E  EM PLO Y ES WHO ARE MEMBERS 
OF TH E UNION AT TH E TIME OF HIRING OR 
WHO BECOM E M EM BERS AS PRO V IDED  BY THE 
TERM S OF TH E A G R EEM EN T, S H A L L  COM­
MENCE UPON CO M PLETIO N  OF TH IRTY (30) 
DAYS EM PLO YM ENT WITH TH E EM PLO Y ER . 
IN TH E E V E N T  TH E EM PLO Y ER  H IR ES A 
FU LL-T IM E EM PLO YE WHO HAS B E E N  EM­
P L O Y E D  BY  ANY P A R T IC IP A T IN G  EM PLO Y ER  
WITHIN TWO (2) Y E A R S PR IO R  TO THE D ATE 
OF HIRING TH EN , IN SUCH E V E N T , CO N TR I­
BUTIONS SH A L L  COMMENCE UPON THE COM­
P L E T IO N  OF SUCH PER IO D  OF EM PLO YM ENT 
WITH TH E EM PLO Y ER  WHICH, TO G ETH ER  
WITH TH E E M PLO Y E ’S PRIO R CUM ULATIVE 
SE R V IC E  WITH ANY PA R T IC IP A T IN G  EM­
P L O Y E R , SH A L L  A G G R EG A TE TH IR TY (30) 
DAYS.
D. TH E SAID MEAT C U T T E R S  L O C A L 1 W EL­
FA R E  FUND SH A L L  HAVE IT S P R IN C IP A L  
O F F IC E  IN TH E C IT Y  OF U TIC A , COUNTY OF 
ONEIDA, ST A T E  OF NEW YO RK, AND SH A L L
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B E  ADM INISTERED BY  A BOARD OF T R U S­
T E E S  CONSISTING OF F IV E  (5) E M PLO Y ER  
R E P R E S E N T A T IV E S  A P PO IN TE D  BY THE 
E M PLO Y ER S D ESIG N A TED  IN THE A G R E E ­
MENT AND D EC LA R A TIO N  OF T R U ST , AND 
FIV E  (5) EM PLO YE R E P R E S E N T A T IV E S  A P­
PO IN TED  BY THE UNION, AND SUCH ADDI­
TIO NAL EM PLO Y ER  AND EM PLO Y E R E P R E ­
SE N T A T IV E S OR SUCH N E U T R A L  PER SO N  AS 
SAID EM PLO Y ER  AND EM PLO Y E R E P R E S E N ­
T A T IV E S MAY A G R EE  U PO N. IN TH E E V E N T  
TH A T SAID E M PLO Y ER  AND EM PLO YE R E P ­
R E SE N T A T IV E S  D EA D LO C K  IN TH E ADMINIS­
TRATION OF SUCH FUND AND T H E R E  ARE 
NO N E U T R A L  P E R SO N S EMPOW ERED TO 
B R E A K  SUCH D EA D LO C K , TH E SAID EM­
P L O Y E R  AND EM PLO YE R E P R E S E N T A T IV E S  
SH A L L  A G R EE  UPON AN IM PA R TIA L UM PIRE 
TO  D EC ID E SUCH D ISP U T E . IN TH E E V E N T  
T H A T  S A I D  E M PLO Y ER  AND EM PLO YE 
R E P R E S E N T A T IV E S  F A IL  TO  A G R EE  WITHIN 
A R E A SO N A B LE  LEN G T H  OF TIME ON THE 
IM PARTIAL UMPIRE TO BE  S E L E C T E D , AN 
IM PARTIAL UMPIRE TO D EC ID E SUCH DIS­
P U T E  S H A L L , ON P E T IT IO N  OF E IT H E R  THE 
EM PLO Y ER  R E P R E S E N T A T IV E  OR TH E EM­
P L O Y E  R E P R E S E N T A T IV E , B E  A P PO IN TE D  
BY  TH E UN ITED  S T A T E S  D IST R IC T  C O U R T OF 
TH E SO UTH ERN  D IST R IC T  OF NEW YO RK.
E. TH E P R IN C IP A L  AND INCOME OF SAID 
W ELFA RE FUND SH A L L  B E  U SED  FO R  TH E 
SO LE  AND E X C L U SIV E  B E N E F IT  OF TH E 
EM PLO Y ES OF TH E E M PLO Y ER S C O N T R IBU ­
TING T H E R E T O , TH EIR  FA M ILIES AND 
D E P E N D E N T S, UNION O F F IC IA L S  AND EM­
P L O Y E S  OF T H E  UNION, AND E M PLO Y ES OF 
TH E MEAT C U T T E R S  L O C A L  1 W ELFA RE 
FUND AND MEAT C U T T E R S  L O C A L  1 P E N ­
SION FUND TO  PRO VIDE M ED ICAL OR H O SPI­
T A L  C A R E ,L IF E  IN SU R A N C E , COM PENSATION 
FO R IN JU R IE S OR IL L N E S S  R E SU L T IN G  FROM
38
O CCU PATIO N AL A C T IV IT Y ,D IS A B IL IT Y ,S IC K ­
N E SS AND A C C ID EN T IN SU R A N CE* TO G E TH E R  
WITH B E N E F IT S  ON AC CO U N T OF SIC K N E SS, 
TEM PORARY D ISA B IL IT Y , PER M A N EN T D IS­
A B IL IT Y  OR D EA TH  AND T O G E T H E R  WITH 
B E N E F IT S  FOR ANY OR A L L  O TH ER  P U R ­
P O SE S WHICH MAY B E  S P E C IF IE D , PRO V IDED  
FO R OR PER M IT TED  IN SE C TIO N  302(c) OF 
THE LA BO R  MANAGEMENT R E LA T IO N S A C T, 
AS AMENDED AS SH A L L  B E  A G R EED  UPON 
FROM TIME TO TIME BY TH E T R U S T E E S , 
BA SED  UPON A C C E P T E D  A C TU A R IA L ST A N ­
DARDS AND P R A C T IC E S  AND IN ACCORDANCE 
WITH TH E PRO VISIONS OF THE AG R EEM EN T 
AND D EC LA RA TIO N  OF T R U ST , WHICH HAS 
H E R E T O FO R E  B E E N  E N T E R E D  INTO B E ­
TWEEN TH E E M PLO Y ER S, TH E UNION AND 
THE SAID T R U S T E E S  AND TH E W ELFA RE 
P L A N , BY-LAWS, R U L E S  AND R EG U LA TIO N S 
WHICH HAVE H E R E T O F O R E  B E E N  OR MAY 
H E R E A F T E R  BE  A D O PTED  BY TH E SAID 
BOARD OF T R U S T E E S  AND ANY AND A L L  
AMENDMENTS TO  TH E SAID A G R EEM EN T AND 
D ECLA RA TIO N  OF T R U ST , W ELFA R E P L A N , 
BY-LAW S, R U L E S  AND R E G U LA TIO N S.
F. SAID W ELFA RE FUND AS SO ADMINIS­
T E R E D  SH A L L  BE  AU D ITED  A N N U A LLY AND 
ST A T EM EN T OF TH E R E S U L T S  OF SUCH 
AUDIT SH A LL BE  A V A ILA B L E  FOR IN T E R ­
E S T E D  PER SO N S A T TH E P R IN C IP A L  O F F IC E  
OF THE W ELFA RE FUND, TH E UNION, AND 
AT SUCH OTHER P L A C E S  AS MAY BE  D ESIG ­
N A TED  BY  TH E BOARD OF T R U S T E E S . THE 
T R U S T E E S , TH EIR  D ESIG N A TED  A G EN T S AND 
EM PLO Y ES, SH A L L  HAVE TH E RIGHT TO IN­
S P E C T  THE P A Y R O L L  R E C O R D S, TIME CARDS 
AND SUCH O TH ER R E C O R D S MAINTAINED BY 
TH E EM PLO Y ER  IN IT S  NORMAL CO U RSE OF 
DOING BU SIN E SS AS TH E T R U S T E E S  SH A L L  
B E L IE V E  PE R TA IN  TO TH E W ELFA RE FUND.
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G. TH E EM PLO Y ER  S H A L L  PA Y  MONTHLY, 
WITHIN TH IR TY  (30) DAYS A F T E R  TH E L A ST  
DAY OF THE L A ST  P A Y R O L L  PER IO D  EACH 
MONTH, TO  TH E MEAT C U T T E R S  LO C A L  1 
W ELFA RE FUND TH E SUM OF FO UR C E N T S 
(4tf) P E R  HOUR FO R A L L  FU L L-T IM E  AND 
PA RT-TIM E EM PLO Y ES FO R E V E R Y  HOUR 
IN CLU D ED  IN E V E R Y  P A Y R O L L  PER IO D  
WITHIN TH E PREV IO U S MONTH PAID  FO R BY 
TH E E M PLO Y ER ,W H ET H E R  WORKED FO R OR 
NOT, U P TO A MAXIMUM OF FO R T Y  (40) 
HOURS IN ANY ONE W EEK, ON SUCH FORMS 
AND IN SUCH MANNER AS MAY BE  P R E ­
SC R IB E D  BY TH E T R U S T E E S  OF TH E FU N D . 
CO N TRIBU TIO N S FO R A L L  E M P L O Y E S, WHE­
TH ER  PART-TIM E OR F U L L -T IM E , SH A L L  
COMMENCE IM M EDIATELY UPON EM PLO Y­
MENT BY  TH E EM PLO Y ER .
Article XXXVI 
PENSION FUND
A. TH E EM PLO YER  S H A L L  PA Y MONTHLY, 
WITHIN TH IR TY  (30) DAYS A F T E R  TH E L A ST  
P A Y R O L L  PER IO D  EACH MONTH, TO TH E 
MEAT C U T T E R S  LO C A L 1 PEN SIO N  FU N D , 
WHICH SH A L L  B E  A D M IN ISTERED  AND TH E 
PR IN C IP A L  AND INCOME W HEREOF SH A L L  B E  
U SED  AS H E R E IN A FT E R  PR O V ID ED , TH E SUM 
OF TWENTY-SIX ($26 .00) D O L L A R S P E R  MONTH 
FO R EACH FU LL-T IM E  EM PLO Y E EM PLO YED  
BY  TH E EM PLO Y ER , ON SUCH FORMS AND IN 
SUCH MANNER AS MAY B E  P R E S C R IB E D  BY 
TH E T R U S T E E S  OF TH E FU N D .
B. CO N TRIBU TIO N S ON B E H A L F  OF A L L  NEW 
FU LL-T IM E  E M PLO Y ES WHO A RE M EM BERS 
OF TH E UNION A T TH E TIME OF HIRING, OR 
WHO BECOM E MEM BERS AS PR O V ID ED  BY 
TH E TERM S OF TH IS A G R EE M E N T , SH A L L  
COMMENCE WITH TH E F IR S T  P A Y R O L L  DAY
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OF THE C A LEN D A R  MONTH FOLLOW ING COM­
P L E T IO N  OF TH IRTY (30) DAYS EM PLOYM ENT 
WITH TH E E M PLO Y ER , OR TH E R ETU R N  TO  
WORK OF AN EM PLO YE WHO WAS A B SE N T  FO R 
MORE THAN TH IR TY  (30) DAYS B E C A U SE  OF 
IL L N E S S  OR IN JU R Y , PRO V ID ED  TH A T, IN 
THE C A SE  OF FU L L-T IM E  E M PLO Y ES HIRED 
BY TH E EM PLO Y ER  WHO HAVE B E E N  EM­
P LO Y ED  BY  ANY PA R T IC IP A T IN G  EM PLO Y ER  
WITHIN TWO (2) Y E A R S PR IO R  TO  TH E D ATE 
OF HIRING, CO N TRIBU TIO N S SH A L L  COM­
MENCE WITH TH E F IR S T  P A Y R O L L  DAY OF 
THE C A LEN D A R  MONTH FOLLOW ING COM­
P L E T IO N  OF SU CH  PER IO D  OF EM PLO YM ENT 
WITH TH E EM PLO Y ER  WHICH, T O G E T H E R  
WITH TH E E M P L O Y E ’S PRIO R CUM ULATIVE 
FU LL-T IM E  SE R V IC E  WITH ANY OTH ER P A R ­
TIC IPA T IN G  E M PLO Y ER , SH A L L  A G G R EG A TE 
TH IR TY  (30) DAYS.
C. IF AN EM PLO YE IS A B SE N T  B E C A U SE  OF 
IL L N E S S  OR IN JU R Y  AND E A R N S NO WAGES 
DURING SUCH PER IO D  OF A B S E N C E , TH E 
EM PLO Y ER  SH A L L  CO N TIN UE TO  MAKE CON­
TR IBU TIO N S DURING TH E F IR S T  TH IR TY  (30) 
DAYS OF SUCH A B SE N C E .
D. TH E SAID MEAT C U T T E R S  LO C A L 1 P E N ­
SIO N  FUND SH A L L  HAVE ITS P R IN C IP A L  
O F F IC E  IN THE C ITY  OF U TIC A , CO U N TY OF 
ONEIDA, ST A T E  OF NEW YO RK, AND SH A L L  
BE  ADM INISTERED BY A BOARD OF T R U S­
T E E S  CO N SISTIN G OF SE V E N  (7) E M PLO Y ER  
R E P R E S E N T A T IV E S  A P PO IN TE D  BY TH E EM­
P L O Y E R S  D ESIG N A TED  IN TH E A G REEM EN T 
AND D EC LA RA TIO N  OF T R U S T , AND SE V E N  
(7) EM PLO YE R E P R E S E N T A T IV E S  A PPO IN TED  
BY TH E UNION, AND SUCH ADDITIONAL EM­
P L O Y E R  AND EM PLO YE R E P R E S E N T A T IV E S  
OR SUCH N E U T R A L  PER SO N  AS SAID EM­
P L O Y E R  AND EM PLO YE R E P R E S E N T A T IV E S  
MAY A G R EE UPON. IN TH E E V E N T  TH A T
41
SAID EM PLO Y ER  AND EM PLO Y E R E P R E S E N ­
TA TIV ES D EA D LO C K  IN TH E ADMINISTRATION 
O F SUCH FUND AND T H E R E  A R E NO N E U T R A L  
P E R SO N S EMPOWERED TO  B R E A K  SUCH 
D EA D LO C K , TH E SAID E M PLO Y ER  AND EM­
PL O Y E  R E P R E S E N T A T IV E S  S H A L L  A G R EE 
UPON AN IM PARTIAL UMPIRE TO D EC ID E 
SUCH D ISP U T E . IN TH E E V E N T  TH A T SAID 
EM PLO YER  AND EM PLO YE R E P R E S E N T A ­
T IV E S F A IL  TO A G R EE WITHIN A R EA SO N ­
A B L E  LEN G T H  OF TIME ON TH E IM PARTIAL 
UMPIRE TO  BE  S E L E C T E D , AN IM PARTIAL 
UMPIRE TO D EC ID E SUCH D ISP U T E  SH A L L , 
ON PE T IT IO N  OF E IT H E R  TH E EM PLO Y ER  
R E P R E S E N T A T IV E S  OR TH E EM PLO Y E R E P ­
R E SE N T A T IV E S  B E  A P PO IN T E D  BY  TH E 
U N ITED  S T A T E S  D IST R IC T  CO U RT OF TH E 
SO UTH ERN  D IST R IC T  OF NEW YORK.
E. TH E PR IN C IP A L  AND INCOME OF SAID 
PENSION FUND S H A L L  B E  U SED  FO R  TH E 
SO LE  AND E X C L U SIV E  B E N E F IT  OF THE 
E M PLO Y ES OF THE E M P L O Y E R S C O N TR IBU ­
TING T H E R E T O , TH EIR  FA M IL IE S, AND 
D E P E N D E N T S, UNION O F F IC IA L S  AND EM­
P L O Y E S  OF TH E UNION, AND E M PLO Y ES OF 
THE MEAT C U T T E R S LO C A L  1 W ELFA R E 
FUND AND MEAT C U T T E R S  L O C A L 1 P E N ­
SION FUND TO PRO VIDE R E T IR E M E N T  AND 
O TH ER B E N E F IT S , BA SE D  UPON A C C E P T E D  
A C TU A R IA L STAN D ARD S AND P R A C T IC E S  
AND IN ACCORDANCE WITH TH E PRO VISIONS 
OF TH E AG R EEM EN T AND D EC LA R A TIO N  OF 
T R U ST , WHICH HAS H E R E T O F O R E  B E E N  E N ­
T E R E D  INTO BETW EEN  TH E E M P L O Y E R S, 
TH E ..UNION AND TH E SAID T R U S T E E S  AND 
TH E PEN SIO N  P L A N , BY-LAW S, R U L E S  AND 
R EG U LA TIO N S WHICH HAVE H E R E T O F O R E  
B E E N  OR MAY H E R E A F T E R  B E  A D O PTED  BY 
TH E SAID BOARD O F  T R U S T E E S  AND ANY 
AND A L L  AMENDMENTS TO  TH E SAID A G R E E ­
MENT AND D EC LA R A TIO N  OF T R U ST , PEN -
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SION P L A N , BY-LAW S, R U L E S  AND R EG U ­
LA TIO N S.
F. SAID FUND AS SO AD M IN ISTERED  SH A LL 
B E  AUDITED A N N U A LLY AND A ST A T EM EN T  
OF THE R E S U L T S  OF SUCH AUDIT SH A L L  BE 
A V A ILA B L E  FO R IN T E R E S T E D  PER SO N S AT 
THE P R IN C IP A L  O F F IC E  OF TH E PEN SIO N  
FUND, TH E UNION, AND AT SUCH OTHER 
P L A C E S  AS MAY B E  D ESIG N A TED  B Y  THE 
BOARD OF T R U S T E E S , TH E  T R U S T E E S , TH EIR  
DESIGNATED A G EN TS AND E M P L O Y E S, SH A L L  
HAVE TH E R IG H T TO  IN S P E C T  TH E P A Y R O L L  
REC O R D S, TIME CA RD S AND SUCH OTHER 
RECO R D S MAINTAINED BY  TH E EM PLO YER  
IN ITS NORMAL CO U R SE OF DOING BU SIN ESS 
AS THE T R U S T E E S  S H A L L  B E L IE V E  PE R T A IN  
TO THE FUN D.
Article XXXVII 
LEAVES OF ABSENCE
A. L e a v e s  of ab sen ce  without pay which, in the 
opinion of the Union and the Company are n e c e s ­
sita te d  by c ircu m stan ces beyond the control of 
the em ploye may be granted for p erio d s not to 
exceed  three (3) months on any s in g le  o c c a sio n .
A leav e  of ab sen ce  without pay for the pur­
p o se  of matrimony sh a ll be granted for a period 
not to exceed  two w eeks in addition  to any other 
leave  of ab sen ce  to which the em ploye may be 
entitled  and re g a rd le ss  of length o f se rv ice .
B. L e a v e s  of ab sen ce  without pay for an em­
p loy e ’ s  perso n al con ven ien ce , may be granted at 
the option of the Company in accordan ce  with the 
follow ing sch ed u le :
1 y ear’ s se rv ic e  — 1 week
2 y ear ’ s se rv ice  — 2 w eeks
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3 y ear ’ s  se rv ic e  — 4 w eeks
4 y ear’ s se rv ic e  — 8 w eeks
5 y ear’ s  se rv ic e  — 12 w eeks
C. Maternity le a v e s  w ill be granted a fter  one 
y e a r ’ s  continuous se rv ic e  provided the em ploye 
returns to work within three months of the termin­
ation of the pregnancy. E m ployes on maternity 
leave  may a ls o  a v a il  th em se lv es o f the " P e r ­
son al C on ven ien ce”  leav e  of ab se n c e  sch edu le .
D. R e q u e sts  for le a v e s  o f ab se n c e  m ust be su b ­
mitted to the Store M anagers in w riting.
E. E m ployes on leav e  of ab se n c e  sh a ll not 
build up se rv ice  cred its  on length of se rv ic e  
w age ra te s  during the period of the leav e .
F . UPON W RITTEN A P P L IC A T IO N  O N LY, 
PA RT-TIM E EM PLO Y ES WILL B E  GRA N TED  
L E A V E S OF A B SE N C E  AS PRO V IDED  IN PA R A ­
GRA PH S A THROUGH E A BO V E.
Article XXXVIII
LIE DETECTOR -  INTERROGATION
E m ployes sh a ll not be com pelled  to take lie  
detector t e s t s  under any c ircu m stan ce s  without 
prior approval of the Union and em ploye affec ted . 
Should em ployes volun tarily  subm it to such  te s t ,  
they m ust have a w itn ess p re sen t, preferab ly  the 
Union Stew ard or B u s in e s s  R e p re se n ta tiv e . The 
re fu sa l o f the Union or the em ploye a ffe c te d  to 
subm it to any such exam ination  sh a ll  not be c a u se  
for d isc ip lin e  or d isch arg e  of any em ploye.
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Article XXXIX 
GRIEVANCE PROCEDURE
A. TH E UNION SH A L L  HAVE TH E RIGHT TO 
D ESIGNATE A JO B  STEW ARD AND AN A L T E R ­
N A TE WHEN N E C E SSA R Y , TO HANDLE SUCH 
UNION B U SIN E SS AS MAY FROM TIME TO TIME 
B E  D E L E G A T E D  TO THEM BY  TH E UNION 
AND TO  H A N DLE D ISP U T E S  AND C O M PLA IN TS 
TH AT A R ISE O VER TH E IN T E R P R E T A T IO N  
OR A P P L IC A T IO N  OF TH E R U L E S  AS S P E C I­
F IE D  IN TH IS A G R EEM EN T.
B. ANY G R IE V A N C E  WHICH A R ISE S UNDER 
AND BY  V IR TU E OF TH IS AG R EEM EN T MAY 
B E  P R E S E N T E D  BY  TH E UNION AND SH A L L  
B E  G O V ERN ED  BY  TH E  PRO V ISIO N S-O F TH IS 
A R T IC L E . A L L  G R IE V A N C E S SH A L L  B E  CON­
SID ER ED  PR O M PTLY  AND A L L  P A R T IE S  
SH A L L  MAKE R E A SO N A B LE  E F F O R T S  TO 
A D JU ST  OR S E T T L E  SAM E, IN TH E SE Q U EN C E  
S E T  FO R TH  H E R EIN . NOTHING H ER EIN  CON ­
TA IN ED  SH A L L  B E  C O N STR U ED  OR A P P L IE D  
SO AS TO LIMIT OR ABRIDG E IN ANY WAY 
ANY OF TH E RIG H TS OF INDIVIDUALS OR 
GRO UPS OF INDIVIDUALS U N DER TH E LA BO R - 
MANAGEMENT R E LA T IO N S A C T, AS AMEND­
ED , OR ANY OTHER A P P L IC A B L E  S T A T U T E , 
WITH R E S P E C T  TO G R IE V A N C E S.
C. A "G R IE V A N C E ”  IS D E FIN E D  H ER EIN  AS 
ANY C O N T R O V ER SY , D ISP U T E  OR D I F F E R ­
EN C E ARISING OUT OF TH E MEANING OR 
A P P L IC A T IO N  OF TH IS AG R EEM EN T OR A F ­
FE C T IN G  THE R ELA TIO N SH IP BETW EEN  ANY 
EM PLO YE OR TH E UNION AND TH E EM PLO Y ­
E R . IF A Q U ESTIO N  A R ISE S AS TO W HETHER 
OR NOT A P A R T IC U L A R  CLAIM  OF G R IE V ­
ANCE IS A G R IE V A N C E  AS D E FIN E D  IN TH IS 
A R T IC L E , TH E QUESTIO N SH A L L  B E  T A K E N  
UP THROUGH TH E G R IEV A N C E P R O C ED U R E
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H EREIN  PRO V ID ED  FO R , AND MAY BE  S U B ­
M ITTED TO A R BITR A TIO N  IF N EED  B E , AT 
THE IN STA N C E OF E IT H E R  P A R T Y .
D. TH E P R O C ED U R E  FO R O R D E R L Y  AND 
PRO M PT DISPO SITION O F G R IE V A N C E SSH A L L  
B E  AS FO LLO W S, PRO V IDED  TH E G R IEV A N C E 
IS P R E S E N T E D  WITHIN TH IR TY  (30) WORKING 
DAYS A F T E R  IT S  A L L E G E D  O C C U R R E N C E  OR 
WITHIN T H IR TY  (30) WORKING DAYS FROM 
D ATE OF D ISCO V ERY .
Step  1. AN A G G RIEV ED  EM PLO Y E SH A L L  
F IR S T  C O N F E R  WITH HIS IMMEDIATE S U P E R ­
VISOR (N OT A UNION MEM BER) FO R A D JU S T ­
MENT OF TH E M A TTER , AND HE MAY HAVE 
HIS UNION SHOP STEW ARD P R E S E N T  IF  HE 
SO D E SIR E S .
Step  2. IF  SA T ISFA C T O R Y  S E T T L E M E N T  
IS NOT MADE WITHIN T H R E E  (3) WORKING 
DAYS FOLLOW ING TH E C O N F E R E N C E  AS 
H ER EIN A BO V E PRO V ID ED , TH E G R IEV A N C E 
SH A L L  TH EN  B E  R E F E R R E D  TO TH E UNION 
B U SIN E SS A G EN T (OR O TH ER AU TH O RIZED  
UNION R E P R E S E N T A T IV E , B U T NOT TH E 
SHOP STEW ARD) WHO SH A L L  C O N F E R  WITH 
THE E M P L O Y E R ’S DIVISION P E R SO N N E L  
MANAGER (OR OTHER AU TH O RIZED  EM­
P L O Y E R  R E P R E S E N T A T IV E ) WITHIN F IV E  (5) 
WORKING DAYS FROM TH E D ATE WHEN TH E 
G R IEV A N C E WAS R E C E IV E D  BY TH E BU SI­
N E SS A G EN T . TH E E M PLO Y ER  SH A L L  R E N ­
D ER  IT S ANSWER IN WRITING WITHIN FIV E  
(5) WORKING DAYS T H E R E A F T E R . IF  AN 
U N SA T ISFA C T O R Y  A N S W E R  S H A L L  B E  
R E C E IV E D , OR IF  TH E G R IEV A N C E IS UN­
ANSW ERED, TH E G R IEV A N C E MAY BE  R E ­
F E R R E D  TO A R BITR A TIO N  IN AC CO RD AN CE 
WITH TH E PRO VISIONS OF A R T IC L E  X L .
E . IN TH E E V E N T  TH E UNION OR TH E EM-
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P L O Y E R , AS SUCH, HAS A G R IEV A N C E, TH E 
G R IEV A N C E S H A L L  B E  P R O C E SSE D  IN A C ­
CORDANCE WITH Step  2.
F. TH E TIME LIM ITS E X P R E S S E D  H ER EIN  
MAY B E  E X T E N D E D  BY MUTUAL C O N SEN T 
OF TH E P A R T IE S , IN A W RITTEN MEMORAN­
DUM SIGN ED  BY BOTH P A R T IE S .
G. AT ANY S T E P  IN TH E G R IEV A N C E PR O ­
C E D U R E , TH E E X E C U T IV E  BOARD OF TH E 
LO C A L UNION SH A L L  HAVE TH E FIN A L AU­
TH ORITY IN R E S P E C T  TO ANY A G G RIEV ED  
EM PLO YE C O V E R ED  BY  TH IS AG R EEM EN T 
TO D E C L IN E  TO P R O C E S S  A GR IEV A N CE 
FU R T H E R  IF IN TH E JU D GEM EN T OF TH E 
E X E C U T IV E  BOARD, SUCH G R IEV A N C E L A C K S 
M ERIT OR JU ST IFIC A T IO N  UNDER TH E 
TERM S OF TH IS A G R EEM EN T, OR HAS B E E N  
A D JU ST E D  OR JU S T IF IE D  UNDER TH E TERM S 
OF THIS A G R EEM EN T TO TH E SA T ISFA C TIO N  
OF TH E E X E C U T IV E  BOARD.
Article XL 
ARBITRATION
A, E IT H E R  P A R T Y  TO TH IS AG REEM EN T 
MAY SUBM IT TO A R BITR A TIO N  ANY U N SE T ­
T L E D  G R IE V A N C E . N O TICE O F IN TEN TIO N  
TO A R B IT R A T E  SH A L L  B E  SE R V E D  WITHIN 
TEN  (10) DAYS A F T E R  TH E R E C E IP T  OF AN 
U N SA T ISFA C TO R Y  ANSWER OR WITHIN T E N  
(10) DAYS FROM TH E L A ST  DAY WHEN AN 
ANSWER CO U LD  HAVE B E E N  BU T  WAS NOT 
R E C E IV E D  PU R SU A N T TO Step 2 OF TH E 
GRIEVA N CE P R O C E D U R E . THE N O TICE 
SH A L L  S E T  FO R TH  TH E ISSU E IN D ISP U T E .
B. TH E N O TICE SH A L L  BE  SE N T  BY  C E R T I­
FIED  OR R E G IST E R E D  MAIL TO TH E EM-
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P L O Y E R ’S OR UNION’ S P R IN C IP A L  O F F IC E  
FO R DOING B U SIN E SS AND TO TH E O F F IC E  
OF THE F E D E R A L  MEDIATION AND C O N C ILI­
ATION SE R V IC E  N E A R E ST  TO TH E P L A C E  
AT WHICH TH E D ISPU TE  A R O SE.
C. TH E N O TIC E SH A L L  R E Q U E ST  TH A T AN 
A R B ITR A TO R  B E  A P PO IN TED  BY TH E F E D ­
E R A L  MEDIATION AND CO N CILIA TIO N  
SE R V IC E  FROM AMONG TH EIR  R E G U L A R  
S T A F F  M EM BERS.
D. TH E A R B ITR A TO R  SO S E L E C T E D  S H A L L  
HAVE NO POWER TO ADD TO , D E T R A C T  
FROM, OR MODIFY ANY O F TH E PRO V ISIO N S 
OF TH IS A G R EEM EN T. TH E D ECISIO N  OF TH E 
A R B ITR A TO R  SH A L L  B E  MADE IN WRITING, 
AND A CO PY T H E R E O F  D E L IV E R E D  TO EACH 
P A R T Y  A S PR O M P TLY  A F T E R  TH E A R B IT R A ­
TION HEARING AS P O S S IB L E , AND IT S H A L L  
BE  FIN A L AND BINDING UPON TH E P A R T IE S .
E . ANY EM PLO YE WHO SH A L L  B E  R EQ U IR ED  
BY  TH E COMPANY TO T E S T IF Y  IN H EARIN GS 
WITH R EG A R D  TO A R BITR A TIO N , MEDIATION 
OR TH E S E T T L E M E N T  O F A D ISP U T E , SH A L L  
NOT S U F F E R  ANY L O SS IN WAGES BY  REASO N 
T H E R E O F . R EC O R D S OF TH E E M PLO Y ER  
SH A L L  B E  MADE A V A ILA B L E  TO TH E UNION, 
IF  R EQ U IRED  OR N E C E SSA R Y  FO R THE 
S E T T L E M E N T  OF A G R IEV A N C E.
F .  There sh a ll be no str ik e , lockout or sto p p age  
of work o f any kind pending the handling o f any 
such d ifferen ce  or com plain ts in accordan ce  with 
the arbitration  procedure. The Union a g re e s  that 
it w ill not re fu se  to c ro s s  a p ick e t lin e until 
such h as been duly san ction ed  by the C entral 
Labor Union of the area and until the Em ployer 
h a s  been o ff ic ia lly  n otified  by the Union.
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TERM OF AGREEMENT
A. T h is Agreem ent sh a ll becom e e ffe c tiv e  Ju ne 
6, 1965, and sh a ll  continue in e ffe c t  until 12:01
A . M. Ju n e 4, 1967.
B. IN W ITNESS W HEREOF, the Company h a s  
hereunto c au se d  th is instrum ent to be execu ted  
by its  duly authorized o ffice r and the Union duly 
authorized by its  m em bers, h as hereunto c au se d  
th is instrum ent to be execu ted  by i t s  duly author­
ized  o ff ic e rs  or rep re se n ta tiv e s  th is 9th day of 
Septem ber, 1965.
FOR THE EMPLOYER:
LOBLAW  INC.
B y : M. D. GLEASO N
FOR THE UNION:
AMALGAMATED MEAT C U T T E R S , B U T C H ER  
WORKMEN & A F F IL IA T E D  C R A F T S  OF NORTH 
AM ERICA, D IST R IC T  UNION LO C A L NO. 1, 
A F L —CIO.
B y :  S . J .T A L A R IC O
B y :
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Stores in C it ie s  and C ou n ties of New York 
State  covered  by th is  A greem en t:
C it ie s  o f Corning and a rad iu s of 15 m ile s 
from Corning, Jam estow n and a  rad iu s of 15 m iles 
from Jam estow n , R och ester and Suburbs of 
R och ester.
C ou n ties o f :
APPENDIX “A”
Albany Greene Sarato g a
Broome Hamilton Sch en ectady
C ayuga Herkimer Schoharie
C hemung J e fferson Schuyler
Chenango L e w is S en eca
Clinton M adison Su llivan
Colum bia Montgomery T io g a
Cortland Oneida Tom pkins
D elaw are Onondaga U lster
D u tch ess Ontario Warren
E s s e x O sw ego Washington
Franklin O tsego Wayne
Fulton R e n sse lla e r  
St. Law rence
Y a te s
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APPENDIX “B” WAGE RATES
A. TH E R A TE OF EACH EM PLO YE SH A L L  B E  IN C R EA SE D  AS FOLLOW S D U R ­
ING TH E TERM  OF TH IS C O N T R A C T U N L E SS CH A N G ES IN S A L E S  VOLUME 
A F T E R  6 /0 6 /6 5  R E S U L T S  IN A L E S S E R  IN C R EA SE OR NO IN C R EA SE  FO R EM­
P L O Y E S  WHOSE R A T E S ARE BA SED  ON S A L E S . IN TH IS C A SE  TH E EM PLO YE 
SH A LL BE  PAID TH E R A T E  C A L L E D  FO R BY TH E ST O R E  AT WHICH HE IS 
EM PLO YED.
C L A S S I F I C A T I O N
A s s i s t a n t  S tore M a n a g e r
Produce  Departm ent  H ead
Meat Department  Head
F i r s t  Meat Cutter
Jou rneym an  Meat Cu tte r
Part  T im e  Jou rneym a n  Cutte r
App re n t ice  Meat Cutte r
F u l l  T im e  Ch e cke r -W rap p e r -S to c ke r
F u l l  T im e  C h e c k e r« R e c e iv e r - S t o c k e r
Part T im e  E m p lo y e s
E f fe c t i v e 6 / 6 / 6 5 E f fe c t iv e 6 / 5 / 6 6
A m ount  of I n c re a se A m oun t  of I n c re a se
Per  Week Pe r  Hour Per Week Per  Hour
$2 .00 $.050 $3.00 $.075
2.00 .050 3.00 .075
2.00 .050 3.00 .075
2.00 .050 3-00 .075
2.00 .050 2.00 .050
— .050 — .050
2.00 .050 2.00 .050
2.00 .050 2.00 .050
2.00 .050 2.00 .050
- .050 — .050
B. TH E FOLLOW ING MINIMUM R A T E S  SH A L L  BE  PAID DURING TH E TERM  OF 
TH E C O N T R A C T :
E f f e c t i v e  6 / 6 / 6 5  E f f e c t i v e  6 / 5 / 6 6
C L A S S I F I C A T I O N  Pe r  Week Pe r  Hou r  Pe r  W eek  Pe r  Hour
A s s i s t a n t  Store M a n a g e r *
Grocery & Produce Weekly
S a le s  t o :  $ 7 ,500 . — 
$7 ,500 . to 15 ,000.
NO A SSISTA N T MANAGER
$120.00 $3,000 $123.00 $3,075
15,000. to 2 0 ,000 . 125.00 3-125 128.00 3.200
20 ,000 . to 30 ,000 . 130.00 3-250 133-00 3-325
Over $30,000. 135-00 3.375 138.00 3.450
Produce  Departm ent  H ead  *
Grocery & Produce Weekly
S a le s  t o : 
$7 ,500 . to
$7 ,500 . -  
15,000.
NO PRO DU CE HEAD 
110.00 2.750 113.00 2.825
15,000. to 20,000 . 114.00 2.850 117.00 2.925
20,000 . to 30 ,000 . 119.00 2 .9 7 5 122.00 3.050
Over $30,000. 124.00 3.100 127.00 3-175
*  S to re s with Grocery and Produce S a le s  from $7,500. to $15 ,000 . are required to em­
ploy an A ss is ta n t  Store M anager or a Produce Department H ead, but not both.
E ffe ctive  6/6/65 E ffective  6/5/66
C L A S S IF IC A T IO N  Per Week Per Hour Per Week Per Hour
H ead  C a s h i e r  (W eek ly  D i f fe re n t ia l )
T ota l Store S a le s  t o :
$12,500.
$ 12 ,500 . -  NO HEAD CA SH IER
to 15,000. 5 .00 Over R ate 6.00 Over R ate
15,000. to 2 0 ,000 . 8 .00  Over R ate 9 .00 Over R ate
20,000. to 40 ,000 . 10.00 Over R ate , 11.00 Over R ate
Over $40,000. 12.00 Over R ate 13.00 Over R ate
Meat Departm ent  Head
Meat S a le s  Weekly
$2,500. or l e s s $127 .00 $3,175 $130 .00 $3,250
2 ,500 . to $6 ,000 . 137.00 3.425 142.00 3 .550
Over $6 ,000 .
F i r s t  Cutte r  (1 s t  C utter required
140.00 3.500 145.00 3.625
where there are 3 or more full time 
meat departm ent em ployes) 127.00 3.175 130.00 3-250
Jou rneym an  Cu tte r 121.50 3.038 123.50 3.088
Part  T im e  Cutte r - 3.040 - 3 .090
N O TE : "O v e r  R a te ”  defined a s  over top p rogression  rate .
C L A S S I F I C A T I O N
A pp ren t ice
1st 6 months 
2nd 6 months 
3rd 6 months 
4th 6 months 
T H E R E A F T E R
F u l l  T im e  C hecke r -W ropp e r -S to cke r
1st 6 months 
2nd 6 months 
2nd year 
3rd year 
T H E R E A F T E R
F u l l  T im e  C h e c k e r -R e c e i v e r - S t o c k e r
1st 6 months 
2nd 6 months 
2nd year 
3rd year 
T H E R E A F T E R
E f f e c t i v e  6/ 6 / 6 5
Per  Week Pe r  Hour
$97 .50 $2,438
101.50 2.538
108.50 2.713
117.50 2.938
121.50 3.038
$79.50 $1,988
82 .50 2.063
85 .50 2.138
88 .50 2.213
91 .50 2.288
$84.50 $2,113
87 .50 2.188
92.50 2.313
97 .50 2.438
102.50 2.563
E f f e c t i v e 6 / 5 / 6 6
Pe r  Week Pe r  Hour
$99.50 $2,488
103.50 2.588
110.50 2.763
119.50 2.988
123.50 3.088
$81.50 $2,038
84 .50 2.113
87 .50 2.188
90 .50 2.263
93-50 2.338
$86 .50 $2,163
89-50 2.238
94 .50 2.363
99 .50 2.488
104.50 2.613
E f fe c t i v e 6/ 6 / 6 5 E f f e c t i v e
C L A S S I F I C A T I O N Per  Week Per  Hour Per  Week
Port  T im e  -  e xcep t  Pa rt  T im e  Cu tte r
1st 26 P ay  Weeks — $1,500 —
2nd 26 P ay  Weeks — 1.550 • —
3rd 26 P ay  Weeks — 1.600 —
4th 26 P ay  Weeks — 1.650 —
5th 26 Pay  Weeks — 1.730 —
6th 26 P ay  Weeks — 1.780 —
7th 26 P ay  Weeks — 1.830 —
8th 26 P ay  Weeks — 1.880 —
T H E R E A F T E R — 2 .030
SMALL STORES
Re: T O T A L  S T O R E  V O L U M E  T O  $9 ,000 . S A L E S
F u l l  T im e  C hecke r -W rap p e r -S to c ke r
1st 6 months $78.00 $1,950 $80 .00
2nd 6 months 81 .00 2 .0 2 5 83-00
T H E R E A F T E R 84.00 2.100 86 .00
6/5/66 
Pe r  Hour
$1,550
1.600
1.650
1.700
1.780
1.830
1.880
1.930
2.080
$2,000
2.075
2.150
C L A S S I F I C A T I O N
F u l l  T im e  C h e c k e r -R e c e i v e r - S t o c k
1st 6 months 
2nd 6 months 
T H E R E A F T E R
Part  T im e  — excep t  Pa rt  T im e  Cutte r
1st 26 Weeks 
2nd 26 Weeks 
v/i 3rd 26 Weeks
4th 26 Weeks 
5th 26 Weeks 
T H E R E A F T E R
1
E ffe ctive  6/6/65 E ffe ct ive  6/5/66
Per Week Per Hour Per Week Per Hour
381.00
83.00
86 .00
32.025
2.075
2.150
S i . 500 
1.550 
1.600 
1.650 
1.700 
1.750
383.00
85 .00
88 .00
32.075
2.125
2.200
S I .550 
1.600 
1.650 
1.700 
1.750 
1.800
APPENDIX “C ”
GEOGRAPHICAL SENIORITY UNITS
Area 1 — M etropolitan R och ester
Area 2 — O gdensburg, Watertown, P o tsdam , Mas- 
sen a
Area 3 — Rome, U tica , Herkimer, Ilion , Oneida
Area 4 — M etropolitan S y ra c u se , O sw ego, C ort­
land
Area 5 — Sch en ectady , G lo v e rsv ille , Oneonta
Area 6 — Newark, C an an daigu a, G en eva, Sen eca  
F a l l s ,  Auburn, Penn Yan, Ithaca
Area 7 — Bingham ton, John son  C ity , E n d icott, 
V e sta l ,  E lm ira, E lm ira H e igh ts, Corning
Area 8 — Jam estow n and a rad iu s of 15 m iles 
from Jam estow n
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APPENDIX “D”
JOB SECURITY
1 .  A . A L L  F U L L  TIME E M PLO Y ES ON TH E 
P A Y R O L L  JU N E  6, 1965 SH A L L  BE  GUARAN­
T E E D  A WORK WEEK OF FO R T Y  (40 ) HOURS 
FO R TH E PERIO D  JU N E  6, 1965 TO AND IN­
CLUD IN G JU N E  4 , 1967.
B. A L L  F U L L  TIME E M PLO Y ES R E D U C ED  
FROM F U L L  TIME TO P A R T  TIME S T A T U S 
DURING THE PER IO D  JA N U A R Y  1, 1965 TO 
AND INCLUDING JU N E  5, 1965 SH A L L  BE  
R E T U R N E D  TO F U L L  TIME ST A T U S WITHIN 
A R E A SO N A B LE  PER IO D  A F T E R  TH E SIGN ­
ING OF TH IS A G REEM EN T AND S H A L L  BE  
G U A R A N TEED  A WORK WEEK OF FO R T Y  (40) 
HOURS TO  AND INCLUDING JU N E  4 , 1967.
2. WITH R E S P E C T  TO TH E PRO V ISIO N S 
OF PA RA Q RA PH S 1-A AND 1-B IM M ED IATELY 
A BO V E, TH E FOLLOW ING CONDITIONS WILL 
A P P L Y :
A. TH E GU A R A N TEED  WORK WEEK WILL 
A P P L Y  TO NAMES OF F U L L  TIME EM PLO Y ­
E S , NOT N UM BERS.
B. E M PLO Y ES ADVANCED TO F U L L  TIME 
ST A T U S A F T E R  JU N E  6 , 1965 WILL NOT BE  
C O V ER ED  UNDER TH E G U A R A N TEED  WORK 
WEEK E X C E P T  T H A T :
V O LU N TA RY Q U ITS AND D ISC H A R G ES 
SH A L L  B E  R E P L A C E D  IN TH E ST O R E  OR 
ST O R E S WHERE VACANCY O CCU RS AND TH E 
R E P L A C IN G  EM PLO YE SH A L L  B E  C O V E R ED  
U N DER TH E GU A R A N TEE BY  NAM E. SUCH 
R E P L A C E M E N T S WILL B E  CH O SEN  FROM 
E X IST IN G  PART TIME W ORKERS ON A SE N IO R ­
ITY  AND C LA SSIFIC A T IO N  BA SIS FROM THE 
A PPR O PR IA TE ST O R E an d/or SE N IO R IT Y  A REA .
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C. F U L L  TIME E M PLO Y ES NOT C O V ER ED  
BY JO B  SE C U R IT Y  AND IN V O LU N T A R ILY  R E ­
D UCED  TO P A R T  TIME SH A L L  R E C E IV E  F U L L  
TIME B E N E F IT S  AS TO VACATION AND P E R ­
SONAL HOLIDAY FOR A PERIO D  OF SIX  (6) 
MONTHS.
3. A. WHERE ECONOMIC REA SO N S N E C E S S I­
T A T E  AND IN ORDER TO  MAINTAIN TH E 
G U A R A N TEED  WORK WEEK FO R C O V ER ED  
F U L L  TIME EM PLO Y ES, TH E COMPANY CAN 
T R A N SF E R  SUCH EM PLO Y ES ON A SE N IO R ITY  
BA SIS F IR S T , TO  TH E N E A R E ST  ST O R E  LO C A ­
TIO N; SEC O N D , WITHIN TH E A P P R O P R IA T E  
SEN IO R ITY  A R EA : AND, F IN A L L Y , TO  AN 
A D JA C E N T  SEN IO R ITY A REA AS MAY BE  
R EQ U IRED .
B. EM PLO Y ES SO T R A N SF E R R E D  WILL 
BE  R E TU R N E D  TO HOME ST O R E S WHEN 
HOURS BECOM E A V A IL A B L E .
4. WHERE AN EM PLO YE R E F U S E S  TR A N S­
F E R  AS S E T  FO R TH  IN 3 A BO V E, H E /SH E  
WILL B E  R ED U C ED  TO PA R T  TIME ST A T U S 
AND THE LOW EST PA R T  TIME EM PLO Y E IN 
TH E A F F E C T E D  ST O R E SH A L L  BE  LAID  O F F .
5 . G U A R A N TEED  E M PLO Y ES WILL NOT 
B E  R E P L A C E D  IN THE C A SE  OF D EA TH  AND 
NORM AL, E A R L Y  OR D ISA B IL IT Y  R E T IR E ­
M ENTS.
6. A L L  JO B  SE C U R IT Y  PRO VISIONS CO N ­
TA IN ED  IN TH IS A PPEN D IX  WILL B E  VOIDED 
IN TH E C A SE OF ANY ST R IK E  A F F E C T IN G  
TH E COM PANY’S O PER A TIO N S, A C T S OF 
GOD AND EM ER G EN C IES BROUGHT ABOUT 
BY  F IR E , FLO O D  OR STORM.
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